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Gandhinagar, Panikhaiti, Guwahati-26  
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An ISO 9001:2015 certified & NAAC accredited University  
 
 

Memo No: AdtU/HR/2022/330                                   Date: 17/11/2022 

 

To 

 

Dr. Dulumoni Das 

Raidongia Na-kachari gaon,  

Bekadolong, Sonari, Charaideo,  

Assam Pin-785690 

 

Dear Dr. Das, 

 With reference to your application and our further discussion/interview, we are pleased to inform you 

that you are hereby offered an appointment as Assistant Professor, Faculty of Information 

Technology at Assam down town University under down town Charity Trust, Guwahati, Assam. 

You are hereby requested to join on or before 1st December 2022 at 9.30 am sharp at Assam down 

town University Campus.  Other terms and conditions of service will be governed by the rules and 

regulations laid down by the Trust and will be mentioned in the appointment letter issued to you after 

you join the said post. 

 

Please bring a Xerox copy of your all mark sheets and Certificates from HSLC onward, Xerox copy of 

experience certificate, 4 copies of photograph, address proof, Xerox copy of your pan card, 2 copies of 

bio data, RT-PCR negative report for joining. 

 On acceptance of the terms & conditions as mentioned in the e-mail, you may revert positively in 

acknowledgment. 

 

 

 

Ms.Manika Bora  

Manager HR    









Anurag Electronics (Gujarat) Pvt. Ltd.
301-303, Laxmi Plaza, Laxmi Industrial Estate,
New Link Road, Andheri-(W), MUMBAI- 400053.

Date - 24/03/2023
To,

Dr Kalyanbrat Medhi,

Village Baniagaon,

PO Nityananda,

District Barpeta,

J\ssam - 781329

Dear Sir,

SUQ.: Offer Letter

Further to your application and subsequent interview with us, we are pleased to offer you the post
of "Data Scientist" in our organization.

1. Your gross emoluments shall be Rs. 12.00 Lac per annum all inclusive.

Professional Tax & Income Tax will be deducted as per the laws.

2. You are required to join on or before Monday dated 24th April 2023 at 10.30 am.
3. The regular appointment letter will be given to you after your joining.

4. Please confirm your acceptance of this Offer Letter and your date of joining by return email.

5. Please send us within one week a proof of your resignation acceptance by your
management.

Please bring the following documents at the time of joining:

1. Original & xerox copy of your all educational! experience! salary certificates etc.

2. Aadhar Card Xerox, Pan Card Xerox

3. Two passport size photographs.

4. Relieving Letter

We will offer a great growth opportunity and fast promotions in salary.
If your performance is good your salary could be Rs 25 LPA or more at the end of 3 years.

Thanking you.

Yours faithfully,

FORs::Anurag Ele~tro~~s Gujara
'" """,-~ ~

Authoriz signatory





 

  

   

    

    

Date: May 24th, 2023       

Mrityunjoy Deka 

 

 

Dear Mrityunjoy,      

      

With reference to our discussions, we are pleased to offer you the role of “Network Support Executive” at iBus 

Technologies Private Limited ("iBus Technologies"). Your reporting location shall be at Guwahati, and 

you will initially report to Mahender Chauhan, Manager or as notified from time to time. (“Reporting 

Manager”).      

      

Your annual and monthly total compensation shall be of INR. 2,16,000 and INR. 18,000 respectively. The details 

related to your compensation is enclosed within Annexure A.      

      

Your appointment will be governed by the terms and conditions of employment as notified within your 

appointment letter, and shall be subject to the rules, regulations, practices in prevalence and other terms which 

may be notified to you and be subject to change from time to time at the discretion of the Company. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Reporting Manager.      

      

The Company has made the offer of employment with due belief to the bonafide statements and facts presented 

by you. If any of the information provided by you is found to be false or misleading or concealed (whether in part 

or whole) and / or in the event of any suspected criminal background of yours is proven, the Company reserves 

the right to terminate your services forthwith either at the time of joining or at any point of time in future during 

your employment with the Company.      

      

Your express acceptance is hereby accorded to the afore stated and to authorize the Company in conducting 

necessary verification to authenticate the information submitted by you and any other information pertaining to 

you.      

      

You may note your joining date as 26th May 2023. Unless otherwise exempted or extended, your employment shall 

be probationary for a period of 6 months from the date of joining (“Probation Period”). Your services may be 

terminated by either party, giving notice in writing for 30 days during probation period.      

      

iBus Technologies is keen to upkeep a secure environment for its clients and employees. You are advised to read, 

understand, and acknowledge all policies of iBus Technologies and provide a signed copy of each policy as 

provided to you.      

    
    
    



 

    
    
    
    

   

   

   

   

   

  Please note:       

    

• Your final appointment shall be subject to satisfactory professional reference checks.       

• This offer from iBus Technologies shall be invalid if you fail to join us on the date mentioned above. 

Nothing shall be construed to be an extension unless such extension has been communicated expressly 

in written to you by the company.      

     

    

Annexure A      

      

      

   Name: Mrityunjoy Deka 

   Designation: Network Support Executive 

      

Breakup of the CTC:      

      

Components            Per Month            Per Annum            

Basic            14,493 1,73,916 

HRA            -          -    

Statutory Bonus            1,207 14,484 

Special Allowance            43 516 

Gross pay            15,743 1,88,916 

Employer Contribution to PF            1,744 20,928 

Employer Contribution to ESI            512 6,144 

Total CTC            18,000   2,16,000 

      

As an employee, you shall also be entitled to the following additional benefits:       

      

• Floating Medical Insurance Coverage of INR. 5,00,000 (Indian Rupees Five Lakh) per annum for self, 

spouse and two children.      

• Gratuity, on separation upon completion of 4 years 240 calendar days, payable as per Payment of 

Gratuity Act, 1972 or as enacted/amended from time to time thereon.      
• PF shall be contributed at 12% of your basic, subject to maximum of INR. 1,800. If you are an 

‘international worker’, it is contributed at 12% of your monthly gross compensation excluding HRA.      

                   



 

      

    

    

   

   

   

   

   

  

Should you have any further questions or clarifications, please feel free to call us. We look forward to having you 

onboard.        

    

    

     

Sincerely,       

For iBus Technologies Private Limited.      

      

      
      

Uttam Vasudevan       

VP – People, Growth and Culture         

           
I declare to have read the offer, understood, and accept the abovementioned terms and conditions.       

      

      

Name:       

Signature:                                                                                                   Date:      

    
    

    
    



























GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. E 255733/2585 Dated Kahilipara the 25th May, 2023

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009, advertisement added11/02/2023, approval of Govt. vide letter No. E-293935/425 dated 08/05/2023, E-298660 and as per the Assam
Elementary Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the
following selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs.
70,000/- plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO,
concerned of Darrang District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		

Application ID Name of Appointee DISE Code of the School Name of School Vacancy

23161036 Akashi Goswami 18080221901 KHARPURI L.P. SCHOOL BHANTI BARUAH KAKATI
          
1.	This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department No. E-296725 dated 06/05/2023, communicated in File No.
E-293935 dated 06/05/2023.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.	The appointee also have to furnish an undertaking at the time of joining as "I, ____ , appointed as _______ in  _____ Department of Government of Assam do

hereby undertake that, neither I nor any member of my family is currently availing benefits under Orunodoi scheme."

		
5.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
6.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
7.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
8.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
9.	No person having more than two living children on or after 01/01/2021 from a single or multiple partners shall be eligible for appointment as per the Govt. policy
on Small Family Norms, the Guidelines contained in the Notification No. ABP.69/2019/17 dated 06/11/2019 and No. ABP.69/2019/18 dated 16/11/2019.
		
10.	The appointment made vide this order shall be subject to outcome of writ petition No. WP(C)No. 1615/2023 Banjit Chutia & 9 others -vs- State of Assam and/or
further order of the Hon\'ble Gauhati High Court.
		
11.	The appointees shall have to join in their respective place of posting from1st June to 15th June, 2023 positively without fail.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. E 255733/2585-A Dated Kahilipara the 25th May, 2023
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Department School Education, Dispur, Guwahati-6 for kind information.
		
3.	The Sr. Standing Counsel, Education Department, Hon\'ble Gauhati High Court, Guwahati-1 for kind information.
		
4.	The District Elementary Education Officer, Darrang for information and necessary action.
		
5.	The Joint Director of Health Services, Darrang for information and necessary action.
		
6.	The DI of Schools, concerned for information and necessary action.
		
7.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
8.	The Treasury Officer, Mangaldoi/Sipajhar for information and necessary action.
		
9.	The Head Teacher / Head Master, KHARPURI L.P. SCHOOL for information and necessary action. He/ She will verify all the original testimonials of the new
appointee along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining
in the new assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all
the conditions as mentioned above are fulfilled.
		
10.	Akashi Goswami for information.
		



GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. E 255733/2942 Dated Kahilipara the 25th May, 2023

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009, advertisement added11/02/2023, approval of Govt. vide letter No. E-293935/425 dated 08/05/2023, E-298660 and as per the Assam
Elementary Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the
following selected candidate is hereby appointed as Assistant Teacher in Upper Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs.
70,000/- plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO,
concerned of Kamrup (M) District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		

Application ID Name of Appointee DISE Code of the School Name of School Vacancy

23163806 Barsha Deka 18060305902 CHAYAGAON GOVT. MVS Ramila Das
          
1.	This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department No. E-296725 dated 06/05/2023, communicated in File No.
E-293935 dated 06/05/2023.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.	The appointee also have to furnish an undertaking at the time of joining as "I, ____ , appointed as _______ in  _____ Department of Government of Assam do

hereby undertake that, neither I nor any member of my family is currently availing benefits under Orunodoi scheme."

		
5.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
6.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
7.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
8.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
9.	No person having more than two living children on or after 01/01/2021 from a single or multiple partners shall be eligible for appointment as per the Govt. policy
on Small Family Norms, the Guidelines contained in the Notification No. ABP.69/2019/17 dated 06/11/2019 and No. ABP.69/2019/18 dated 16/11/2019.
		
10.	The appointment made vide this order shall be subject to outcome of writ petition No. WP(C)No. 1615/2023 Banjit Chutia & 9 others -vs- State of Assam and/or
further order of the Hon\'ble Gauhati High Court.
		
11.	The appointees shall have to join in their respective place of posting from1st June to 15th June, 2023 positively without fail.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. E 255733/2942-A Dated Kahilipara the 25th May, 2023
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Department School Education, Dispur, Guwahati-6 for kind information.
		
3.	The Sr. Standing Counsel, Education Department, Hon\'ble Gauhati High Court, Guwahati-1 for kind information.
		
4.	The District Elementary Education Officer, Kamrup (M) for information and necessary action.
		
5.	The Joint Director of Health Services, Kamrup (M) for information and necessary action.
		
6.	The DI of Schools, concerned for information and necessary action.
		
7.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
8.	The Treasury Officer, Dispur/Sonapur/New-Guwahati for information and necessary action.
		
9.	The Head Teacher / Head Master, CHAYAGAON GOVT. MVS for information and necessary action. He/ She will verify all the original testimonials of the new
appointee along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining
in the new assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all
the conditions as mentioned above are fulfilled.
		
10.	Barsha Deka for information.
		









School Address: B. G. Colony  Maligaon 

||  ST. VIVEKANANDA ENGLISH ACADEMY ||

 
STRICTLY CONFIDENTIAL

 

OFFER LETTER 

 
Certificate
No:SVEA/OL/26

   

   

ST. VIVEKANANDA ENGLISH ACADEMY
  B. G. Colony, Maligaon, Guwahati, Assam, 781011 .  

 

Dear Sumi Talukdar ,

 

Greetings from ST. VIVEKANANDA ENGLISH ACADEMY.

 

" Based on your application and subsequent interview, I’m pleased to offer you the post
of Asst. Teacher. Your job will be in probation for a period of 1 year, during which
period you will be entitled for stipend. Upon completion of your probation and subject to
your performance and compliance, you shall be considered for a permanent position.
 

Your joining date should not be later than 07-11-2022 . Failure to join within the joining
period, shall render this offer null and void.

Please see the service rule book for further clarification."

Thank you,
Principal 
ST. VIVEKANANDA ENGLISH ACADEMY
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gsam, Guwahati-3. 
Animal Husbandry and Veterinary Department, Drtet, 

The Registrar of this Directorate for information and necessary action. 
5. The Treasury 0fficer, Bongaigaon for information and necessary action 

request to submit the relevant document of the person concerned as Govt. guideline for 
The District A.H. & Vety. Officer, Bongaigaon for information and necessary action. He is 

Dated, Guwahati 

information to apprise the matter to the Hon'ble Minister. 
3. The P.S. to the Hon'ble Minister, A.H. & Vety. Deptt. etc. Govt. of Assam, Dispur, Ghy-6 for 

favour of information and necessary action. 
The Commissioner & Secretary to the Govt. of Assam, A.H. & Vety. Deptt., Dispur, Ghy-6 for 

Assam, Guwahati-3. 
Animal Husbandry and Veterinary Department, 

Director, 

for information and necessary action. 

Sd/- Sri Ashok Kr. Barman, ACS 

Officer, Bongaigaon 
District A.H. & Vety. 

information. 
1. The Principal Secretary to the Govt. of Assam, Finance Deptt., Dispur., Ghy-6 for favour of 

Place of Posting 

Peon 

Posted as 

date of receipt of the communication failing no claim will be entertained in future on the matter. 
She should report for duty to the concerned officer within 15 (fifteen) days from the 

8. Office copy. 

Copy to : Memo No. DVE-73/Comp.Appnt(Gr-IV)/2019-20/336 

North Salmara, Dist-Bongaigaon 
P.S-Abhayapuri, 

7. The Person concerned. 

Vill-Tulungia, 
D/0-Late Sachindra Pathak 

release of his salary. 

Father's Name and Address 

ORDER 

ASSAM::GUWAHATI�3 

OFFICE OF THE DIRECTOR OF 

2 

Sri Jeemani Pathak 

Name of Candidate 

ANIMAL HUSBANDRY & VETERINARY DEPARTMENT 

Finance Department as communicated vide letter No.BW.3/2003/Pt-II/1 dtd.25-01-2005. 
will be Governed by a set of new pension Rules which are being formulated by the Government in 

and order issued there under from time to time and that his pension and other retirement benefits 
on or after 01-02-2005 shall not be Governed by the existing Assam Services (pension) Rules, 1969 

understood and accepted that the Government servant joining in the service of the State Government 
The appointee will have to furnish an undertaking to this Directorate that she have 

No. 

posted in the place shown against their names. 
Rs.12,000-52,000) + G.P Rs.3900 + other allowance as admissible under the Rules time to time and 

subject to termination without assigning any reason thereof in the Pay Band-I (Scale of Pay 
against the existing vacant post on the strength of satisfactory PVR and Medical examination report, 

following candidate is temporarily appointed in the cadre of Grade-IV in subordinate establishments 
Department, communicated vide Govt. letter No.VFV.481/2017/Pt.I/38 dated 20-09-2018, the 
appointment vide Minutes of the Meeting dated 25-01-2018 and concurrence of Finance (SIU) 

In pursuance of recommendation of the State Level Committee on compassionate 

1 

SI, 
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27th April 2023 

NeoGeoInfo/HR/2022/30 
 

To 

Mr. Nityaranjan Nath 

Guwahati-14, Assam 

 

Dear Mr. Nath,  

 
With reference to our recent discussions, we are pleased to inform you that you have 

been selected for the position of Project Associate- GIS. We would like you to join 

us on or before 8th May 2023. Your appointment will however take effect from your 

date of joining. This contract will be valid for 12 months from DOJ and up to 36 Months. 
The agreement shall be renewed based on performance and Government approval. 

 
The following are the terms of your employment. If you agree with them, please 
indicate your acceptance by signing at the bottom of each page and at the 
designated place in the end. 

 

1. Role and Responsibilities: 
You will render all reasonable duties expected of a Project Associate- GIS   as 

described below and as instructed/elaborated/advised from time to time. 

 
At a high level, there are the following major responsibilities 
1. Responsible for managing, troubleshooting, technical support, demo and 

updating ArcGIS Software for GIS Lab. 

2. Provide GIS/RS training for department users when required. 

3. Provide technical assistance for project Mission Basundhara. 

4. Updating the monthly progress reports for the project. 

5. Details of the job scope will be shared as to when we will receive them from the 

line department. 
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2. Compensation: 
Your total Yearly CTC shall be INR 3,60,000 Lakh.  
 (Monthly Fixed Rs 30, 000) 

  

3. Place and Timings of Work: 

 
Your permanent place of posting will be Guwahati. You will be reporting 

to Mr. Shuvo Sur Chowdhury, Sales Head ( East & North) . However, you 
must be placed at DLR Assam, Dakhingau Office during the mentioned time. 
Working hours per day are 8 hours and we observe 6 working days per 
week. Office starts at 9:30 AM and finishes at 6:30 PM with one-hour 
lunch/tea breaks in between. We observe flexible timings as long as the 
deliverables are met with and teamwork is not impacted. 

 

4. Rules and Regulations: 
You will be bound by rules and regulations laid down by the management 
from time to time in relation to conduct, discipline, leaves, holidays or any 
other matters relating to service conditions which will be deemed as part 
of the terms of employment. The policy documents around ethical 
conduct, infra, IT security, IPR etc. should be read, understood and 
followed in letter and spirit. You are also required to sign on each of 
those documents separately. You will abide by and be governed by the 
decision of the management on settlement and awards. 

 

5. Exclusivity of Service: 
You are required to devote your time, attention and abilities to your 
duties with NeoGeoInfo during working hours, and to act in the 
NeoGeoInfo’ best interest at all times. You must NOT be in any way 
directly or indirectly employed, engaged, or interested in any other 
business, undertaking or organization without the written permission of 

the Company. 

6. Leave and Holidays: 
You will be entitled for 15 calendar days Earned Leave on completion of 
each calendar year. EL will be credited to your account on the first of 
every calendar year of the following year. You will be required to apply 
for leave as per leave rules of the NeoGeoInfo . Grant of leave shall 
depend on the exigency of the work of the company and shall be at the 
discretion of the reporting manager. 

mailto:info@neogeoinfo.com
http://www.neogeoinfo.com/
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Notices specifying those days to be observed by the office/ establishment 
as holidays shall be notified in writing, from time to time but this will in 
no way prejudice the company’s right to work on any or all the holidays 
as may be found convenient/necessary. 

 

7. Performance Review: 
Regular performance review will be conducted to assess your 
performance and suitability. The data from our project management tool 
will be used extensively during the performance review to ensure the right 
level of professionalism and data-based reviews. 

 

8. Reports: 
You will provide the company with any reports that are deemed 
necessary, including periodic summaries of your work-related activities 
and accomplishments. 

 

9. Separation/ Termination: 
You will be paid no salary in case you leave the services of the company 
within one month of your joining on your own accord. However, if 
management discontinues your services within one month of your joining, 
due to any reason, except due to non-performance, you will be paid salary 
up to the date of your termination. 

 
Notwithstanding the aforementioned, the Company shall be entitled to 
terminate your employment without notice, indemnities and 
compensation in any of the following events: - 

a. If you are, in the opinion of the Company, guilty of dishonesty, 
misconduct or negligence in the performance of your duties. 

b. If you have been found to have committed a serious breach of duty, 
information confidentiality or continual material breach of any of 
your duties or obligations. 

c. If you are found to have made illegal monetary profit or received 
any gratuities or other rewards, in cash or in kind, out of any of the 
Company’s affairs or any of its subsidiaries or related companies. 

d. Your becoming unable to attend to your duties efficiently on 
account of ill health or infirmity. 

e. Notice period will be 60 days. 
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However, you will be given an opportunity to be heard by the 
management but the decision of the management will be final and 
binding. Following any notice of termination of employment, you shall 
cooperate fully with Company in all matters relating to the winding up of 
your pending work on behalf of Company and the orderly transfer of any 
such pending work to other employees of Company as may be designated 
by the Company. 

 
The rights and duties created by this section may not be modified in any 
way except by a written agreement dated and signed by the signing 
authority of this agreement letter or any other person appointed in lieu of 
him. 

 

10. Conduct: 
Prior and subsequent to your termination date, if any, you shall not or 
attempt to in any manner: (i) interfere with any of Company’s business; 
(ii) interfere in any manner with any of Company’s employees or 
independent contractors; (iii) use any of Company’s trade secrets, 
including but not limited to its customer lists, or other property, except in 
the best interests of Company or (iv) withhold any premiums, deposits or 
other forms of payments, applications, financial or confidential 
information of Company’s clients or customers. 

 

11. Rules, Regulations & Confidentiality: 
You undertake that: 

1. You shall at all times, devote your full attention and skill to the affairs of the 
Company and will endeavor to your utmost ability to promote and advance 
the interests of the Company. 

2. You will under no circumstances make available your services to any 
undertaking, or have any interest directly or indirectly in any other 
undertaking or activity which might interfere with the proper performance of 
your duties without first obtaining the written permission of the Company; 

3. You will not at any time during the continuance or after the termination of 
your services with the Company irrespective of any reason for such 
termination, make use or disclose to any party either for your own benefit or 
for the benefit of any party (individual, firm, company, any trade or 
business), the affairs and confidential information of the Company or any of 
its related companies of which you have knowledge or become aware during 
the course of your service with the Company; 
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4. You will obey and comply with all reasonable orders and instructions given 
to you by the Company or its authorized agents and observe all standing and 
other rules and/or regulations now in force or from time to time approved 
by the Company. 

5. It is understood that all IPR remain with the company, for any innovation 
solely or jointly developed by you (along with other employees) using 
company resources 

6. It is mandatory that you will not divulge or discuss any customer related 

information or company’ plans and deals to any other person 

7. The clauses around the confidentiality and IPR will keep changing and you 
will be bound to this changing policy of the company around IPR, Protection 
and data security/ privacy rules and they will be automatically be applicable 
to you (and all other employees) – without any additional signature/ 
approval from your side. 

 

12. Non-Solicitation: 
You hereby acknowledge and agree that you will likely to be exposed to a 
significant amount of confidential information concerning Company’s 
business methods, operations and customers while employed under this 
Agreement, that such information might be retained by you in tangible 
form or simply retained in your memory, and that the protection of 
Company’s exclusive rights to such confidential information and trade 
secrets can best be ensured by means of a restriction on your activities 
after termination of employment. 
Therefore, the parties agree that for a one-year period following 
employment termination (whether voluntary or involuntary and with or 
without cause) you shall not solicit, divert or initiate any contact with (or 
attempt to solicit, divert or initiate any contact with) any customer, client, 
independent contractor or employee of Company for any commercial or 
business reason whatsoever. 

 

13. Employees Due Diligence: 
You acknowledge and agree that you have had the opportunity to 
investigate fully the employment offered by Company and you have 
exercised due diligence investigating Company’s offer. You further 
acknowledge that the position offered to you reflects the present plans of 

Company to maintain the position offered. You therefore acknowledge 

that except as provided in this Agreement, no representations of any kind 
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have been made to you with respect to the nature of your work, the 
duration of your employment, your expected compensation, or any other 
condition surrounding your employment by Company. If you 
misrepresent your skills or qualifications on your resume or on 
employment application form, Company reserves the right to terminate 
your employment at any time. 

 

14. Governing Law: 
The courts in Delhi, India shall have exclusive jurisdiction over any 
dispute relating to or connected with or arising out of this agreement. 

 

15. Severability: 
In the event that any covenant, condition or other provision of this 
agreement is held to be inoperative, invalid, void or illegal by any court of 
competent jurisdiction, the same shall be deemed severable from the 
remainder of this agreement and shall in no way affect, impair or 
invalidate any other covenant, condition or other provision of this 
Agreement. If such condition, covenant or other provision shall be 
deemed invalid due to its scope or breadth, such covenant, condition or 
other provision shall be deemed valid to the extent of the scope or breadth 
permitted by law. 

 

16. Entire Agreement: 
This Agreement sets forth the entire agreement between the parties with 
respect to this subject matter. All agreements, covenants, representations 
or warranties, express or implied, of the parties with regard to this subject 
matter are contained in this Agreement and in the documents referred to 
in or implementing their provisions. No other agreements, covenants, 
representations or warranties, express or implied, oral or written, have 
been made outside of this Agreement. All prior and contemporaneous 
conversations, negotiations, possible and alleged agreements and 
representations, covenants and warranties with respect to the subject 
matter are waived, merged and superseded by this Agreement. 
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We hope you find the above in offer, please sign and submit the acceptance copy 
along with your scan copy of PAN card , Aadhar Card and Bank details. 

 
 

For NeoGeoInfo Technologies Pvt. Ltd. 

 

 

 

 

Sreeramam GV , Chief Executive Officer 
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GOVERNMENT OF ASSAM 

COMMISSIONERATE OF PANCHAYAT AND RURAL DEVELOPMENT, ASSAM 
JURIPAR, PANJABARI, GUWAHATI-37 

 

 
No.CPRD/Esstt/85/2023/114             Dated 25/05/2023 

, 

ORDER 

 
 As per recommendation of the State Level Recruitment Commission for Class III 

Posts vide Letter No.SLRC-G-III/61/Allotment of Department/2023/, dated 6th 

May’2023, the following candidates are appointed to the post(s) and vacancy(ies) of 

Tax Collector-cum-Road Moharar (PRI) as shown below against their names in the 

scale of Pay Band-2 of Rs.(14,000 - - 60,500/-) plus Grade Pay of Rs.5,200/- per 

month with effect from the date of joining subject to fulfilment of the following terms 

and conditions and subject to satisfactory Notarized Affidavit submitted by the 

candidates as per the Personnel (B) Department O.M. No.ABP.78/2021/01, dated 

18/11/2021 in the format prescribed therein regarding character and antecedents and 

subject to satisfactory verification of documents and undertakings submitted by the 

candidate(s).  

Sl. 
No. 

Roll No. Name of the Candidate 
Address of the 

Candidate 

Selected 
under 

Category 

Name of the 
Office with 

vacancy against 
which the 

candidate is 
appointed & 

posted 

1 05004195 
MANOB RANJAN DAS 

CHOUDHURY 

TOWN: ABHAYAPURI, 

WARD NO 5, HOUSE NO 
316, PURNA CHANDRA 

DUTTA PATH, PS-
ABHAYAPURI, 

BONGAIGAON-783384 

Open 

Chikibiki Gaon 
Panchayat, Dangtol 

Dev. Block, 
Bongaigaon 

2 12038896 HIMANGSHU KALITA 

C/O- SANJAY KALITA, 
PO- SHANTIPUKHURI, 

MOUZA- DIPILA, PS-
SIPAJHAR, DARRANG-

784144 

Open 

1/2 Baruajhar 
Gaon Panchayat, 

Dalgaon Sialmari 
Dev. Block, 

Darrang 

3 19021909 SAUROV MAHANTA 

BUDBARI SATRA, 
CHANBACHA 

HANDIQUE, P.O NAZIRA, 
PS-NAZIRA, SIVASAGAR-

785685 

Open 

Nazira Gaon 

Panchayat, Nazira 
Dev. Block, 

Sivasagar 

4 10001132 BISHAL PAUL 

RUPNAGAR, 
BENGENAKHOWA, 

WARD NO 06, PS-
GOLAGHAT, GOLAGHAT-

785702 

Open 

Kaliapani Gaon 
Panchayat, 

Golaghat East Dev. 
Block, Golaghat 

5 06008595 SALIMUDDIN MORTAZA 

DALGAON TOWN, NEAR 
CIRCLE OFFICE, P.O - 

DALGAON, PS-
DARRANG, DARRANG-

784116 

Open 

Barbagan Gaon 
Panchayat, 

Kalaigaon Dev. 
Block, Darrang 

6 07000746 BIKROM SHARMA 

DAKHIN SOCIETY, 

SILAPATHAR, KULAMUA, 
PS-SILAPATHAR, 

DHEMAJI-787059 

Open 

Bhebeli Gaon 

Panchayat, 
Bordoloni Dev. 

Block, Dhemaji 

7 10006229 SHYAMAL BARUAH 

KAMARGAON, 

DERGAON, GOLAGHAT, 
PS-DERGAON, 

GOLAGHAT-785614 

Open 

Madhya 
Brahmaputra Gaon 

Panchayat, 
Golaghat North 

Dev. Block, 
Golaghat 
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8 10004998 PRIYANKUR DUTTA 

JONAKI NAGAR TINIALI, 

NEAR AVIGHNA 
HARDWARE, PS-

GOLAGHAT, GOLAGHAT-
785621 

Open 

Tengoni Gaon 

Panchayat, 
Golaghatsouth Dev. 

Block, Golaghat 

9 22005938 TARUNODOY DUTTA 

RAJA ALI ROAD, 

KANAKLATA PATH, 
SECTOR 1, PS-TINSUKIA, 

TINSUKIA-786125 

Open 

Panitola Gaon 

Panchayat, Guijan 
Dev. Block, 

Tinsukia 

10 13014577 HAMIDUL KHAN 

GANAKPARA, 
MAKRIKUCHI, 

KAKDHUA, PS-
TARABARI, BARPETA-

781305 

Open 

Uttar Pub Paka 
Gaon Panchayat, 

Bhawanipur Dev. 
Block, Barpeta 

11 22006114 UZZAL UDIT BORAH 

STATION ROAD, BYLANE 
OPP. TO RADHA 

KRISHNA MANDIR, NEAR 
GOGOI MARKET, PS-

DULIAJAN, DIBRUGARH-
786602 

Open 

Barbaruah Gaon 

Panchayat, 
Barbaruah Dev. 

Block, Dibrugarh 

12 22001386 DEBARUN BISWAS 

CHINABASTI, TIKOK 

SETTLEMENT AREA, 
LEDO, PS-LEDO, 

TINSUKIA-786182 

Open 

Baghjan Gaon 

Panchayat, Hapjan 
Dev. Block, 

Tinsukia 

13 10001087 BIPLAB HAZARIKA 

DAYANGIA GOAL GAON, 

P.O.- DADHARA, PS-
DERGAON, GOLAGHAT-

785614 

Open 

Desoi Gaon 

Panchayat, 
Golaghat West Dev. 

Block, Golaghat 

14 01003328 DIPANKAR TALUKDAR 

BAHARI, BAHARI HAT, 

MANDAL PARA, PS-
TARABARI, BARPETA-

781302 

Open 

Kalahbhanga Gaon 

Panchayat, 
Chakchaka Dev. 

Block, Barpeta 

15 22013592 CHANDAN KUMAR GUPTA 

S.R. LOHIA ROAD, NEAR 
ATC MALL, TINSUKIA, 

PS-TINSUKIA, TINSUKIA-
786125 

Open 

Bapuji Gaon 
Panchayat, Itakhuli 

Dev. Block, 
Tinsukia 

16 22005661 SUJIT KUMAR SINGH 

RIDHI SIDHI SOLUTION, 

CHIRWAPATTY ROAD, 
OPPOSITE PUNJAB 

NATIONAL BANK, PS-
TINSUKIA, TINSUKIA-

786125 

Open 

Amarpur Gaon 
Panchayat, Sadiya 

Dev. Block, 
Tinsukia 

17 08000052 ABHIJIT PAUL 

JALANNAGAR, 

PALTANBAZAR, 
DIBRUGARH EAST, PS-

DIBRUGARH, 
DIBRUGARH-786005 

Open 

Amguri Gaon 
Panchayat, Joypur 

Dev. Block, 
Dibrugarh 

18 12014334 SAFIUR RAHMAN 

KABAITARY PART 4, 
ASHOK PAPER MILL, 

BONGAIGAON, PS-
JOGIGHOPA, 

BONGAIGAON-783388 

Open 

Baghmara Gaon 

Panchayat, 
Manikpur Dev. 

Block, Bongaigaon 

19 06006898 PALASH BHUYAN 

VILL- NAGAON, PO- 

HATIMARA, PS- 
SIPAJHAR, DARRANG-

784144 

Open 

Aulachowka Gaon 

Panchayat, Pachim 
Mangaldoi Dev. 

Block, Darrang 

20 08006488 PRASSHIR GOSWAMI 

HOUSE NO 200, 

STEAMER GHAT ROAD, 
AMOLAPATTY, PS-

DIBRUGARH, 
DIBRUGARH-786008 

Open 

Sepon Gaon 
Panchayat, 

Khowang Dev. 
Block, Dibrugarh 

21 01001981 BIKASH DAS 

GALIAHATI NO.2, P.O:-

BARPETA, PS-BARPETA, 
BARPETA-781301 

Open 

Chenga M Para 
Gaon Panchayat, 

Chenga Dev. Block, 
Barpeta 

22 08005939 PARAGJYOTI RAJKHOWA 

MUDOI GAON, 
PANITOLA, PO- 

PANITOLA, PS-CHABUA, 
DIBRUGARH-786183 

OBC/MOBC 

Bokul Gaon 
Panchayat, 

Lahowal Dev. 
Block, Dibrugarh 
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23 19005812 PRANAB JYOTI DUTTA 

VILL-GOROKUSH GOAN, 
PO-PHULPANICHIGA,  

PS-GOURISAGOR, 
SIVASAGAR-785683 

OBC/MOBC 

Lachit Gaon 
Panchayat, 

Sivasagar Dev. 
Block, Sivasagar 

24 08001970 DEBAJIT ROSAILY 

NEAR KODOMONI, 
KIRTAN GHAR, RUNNING 

GATE, PS-DIBRUGARH, 
DIBRUGARH-786001 

OBC/MOBC 

Hatiali Gaon 
Panchayat, 

Panitola Dev. 
Block, Dibrugarh 

25 13026511 MRIDUPAWAN NATH 

VILLAGE-KUIAPANI, PO- 
AULACHOWKA, MOUZA-

RANGAMATI, PS-
MANGALDAI, DARRANG-

784529 

OBC/MOBC 

Abhay Pukhuri 
Gaon Panchayat, 

Pub Mangaldoi 
Dev. Block, 

Darrang 

26 07000198 ANNYUN RAJ PHUKAN 

DI COLONY, WARD NO 6, 

NALANIPAM, PS-
DHEMAJI, DHEMAJI-

787057 

OBC/MOBC 

Ajuha Gaon 

Panchayat, 
Dhemaji Dev. 

Block, Dhemaji 

27 04001094 LAKHYAJIT BORUAH 

SAGARBERA GAON, 

PATSAKU, CHARAIDEO, 
PS- MORANHAT, PS-

MORANHAT, 
CHARAIDEO-785673 

OBC/MOBC 

Charaideo Gaon 

Panchayat, Lakuah 
Dev. Block, 

Charaideo 

28 13086595 GANESH CHANDRA NATH 

JENGAR CHUBURI, 
PITHAKHOWA, TEZPUR, 

PS-TEZPUR, SONITPUR-
784153 

OBC/MOBC 

Balipara Gaon 
Panchayat, 

Balipara Dev. 
Block, Sonitpur 

29 04000924 JUGANTA KONWAR 

SONARI TOWN, WARD 
NO 11, SUKAPHA PATH, 

PS-SONARI, 
CHARAIDEO-785690 

OBC/MOBC 

Doba Gaon 
Panchayat, 

Mahmora Dev. 
Block, Charaideo 

30 07003138 MANASH PROTIM SHARMA 

STATION ROAD, 

ARADHAL, PS-DHEMAJI, 
DHEMAJI-787057 

EWS 

Jorkata Gaon 
Panchayat, 

Machkhowa Dev. 
Block, Dhemaji 

31 07005759 SURAJ DAS 

NO.2 BHARALI CHUK, 
NEAR KALI BARI, 

NALANIPAM, PS-
DHEMAJI, DHEMAJI-

787057 

SC 

Siga Gaon 
Panchayat, 

Murkong Selek 
Dev. Block, 

Dhemaji 

32 07001990 HIMANTA PAIT 

NATUN MISING GAON, 

SILAPATHAR, PS-
SILAPATHAR, DHEMAJI-

787059 

ST(P) 

Malinipur Gaon 

Panchayat, 
Sissiborgaon Dev. 

Block, Dhemaji 

33 20027405 GAUTAM RABHA 

CHANDRA HANSHA 

PATH, GHARPARA 
CHUBURI, TEZPUR, PS-

TEZPUR, SONITPUR-
784001 

ST(P) 

Bahbari Gaon 

Panchayat, 
Bihaguri Dev. 

Block, Sonitpur 

34 13030258 PABITRA PEGU 

C/O NAGESWAR PEGU, 
GARAMUR SARUSATRA 

CHARIALI, PO GARAMUR 
SATRA, PS-GARAMUR 

MAJULI, MAJULI-785104 

ST(P) 

Garamur Gaon 

Panchayat, Majuli 
Dev. Block, Majuli 

35 08000060 ABHIJIT SONOWAL 

NO. 2 KATHALGURI, PO. 
BHADOI PANCHALI, 

DULIAJAN, PS-
DULIAJAN, DIBRUGARH-

786191 

ST(P) 

Bhadoi Gaon 
Panchayat, 

Tengakhat Dev. 
Block, Dibrugarh 

36 13008021 BISWAJIT BORO 
VILL-SAHARIA GAON, 
PO-SONARIGAON, PS-

DHING, NAGAON-782123 

ST(P) 

Amlakhi Gaon 
Panchayat, 

Bajiagaon Dev. 
Block, Nagaon 

37 08009213 WEING SEN CHAKHAP 

NAMPHAKE VILLAGE, 

NAHARKATIA,  
PS-JOYPUR, 

DIBRUGARH-786610 

ST(H) 

Borbam Gaon 

Panchayat, 
Tingkhong Dev. 

Block, Dibrugarh 
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38 11026537 
PANKAJ LOCHAN 

BARTHAKUR 

MALOW ALI NEAR 
RAJATIYA NAMGHAR, 

NEAR BRAHMAPUTRA 
ACADEMY JUNIOR 

COLLEGE, NEAR SBI 
ATM, PS-JORHAT, 

JORHAT-785001 

Open 

78 No. Bokakholla 
Gaon Panchayat, 

Titabor Dev. Block, 
Jorhat 

39 11004381 KALPAJYOTI MUDOI 

C/O- HARENDRA NATH 
MUDOI, MILAN NAGAR, 

P.O.- TITABOR, NEAR 
TITABOR STADIUM, PS-

TITABOR, JORHAT-

785630 

Open 

80 No. Kachukhat 

Gaon Panchayat, 
Titabor Dev. Block, 

Jorhat 

40 01002645 DEBALIN TALUKDAR 

PATHSALA GAON, PO-
PATHSALA, PS-

PATACHARKUCHI, 
BAJALI-781325 

Open 

Bamunkuchi Gaon 

Panchayat, Bajali 
Dev. Block, Bajali 

41 18009137 NILUTFUR RAHMAN 

VILL- 2 NO NATHKUCHI, 

P.O- ASSAM SYNTEX, 
PS-TIHU, NALBARI-

781355 

Open 

Dakhin Betbari 

Gaon Panchayat, 
Paka Betbari Dev. 

Block, Barpeta 

42 13023178 MANAS PRATIM BORA 

HINDU GAON, WARD NO 

5, NORTH LAKHIMPUR, 
PS-NORTH LAKHIMPUR, 

LAKHIMPUR-787001 

Open 

Ganakdaloni Gaon 

Panchayat, 
Narayanpur Dev. 

Block, Lakhimpur 

43 16008027 SANJAY SINGH 

WARD NO 10, 

DHAKUAKHANA,  
PO- DHAKUAKHANA, PS-

DHAKUAKHANA, 
LAKHIMPUR-787055 

EWS 

Rangati Gaon 

Panchayat, 
Narayanpur Dev. 

Block, Lakhimpur 

44 17000561 DIMPAL CHAMUAH 

GHATAPARA GAON, 
DHAKUAKHANA, P.O- 

GHTAPARA, PS-
DHAKUAKHANA, 

LAKHIMPUR-787053 

OBC/MOBC 

Borbali Gaon 
Panchayat, 

Narayanpur Dev. 
Block, Lakhimpur 

45 16001585 CHAKRADHWAJ HAZARIKA 
NAHARATI, BAHGORAH, 
BIHPURIA, PS-BIHPURIA, 

LAKHIMPUR-784161 

SC 

Pathali Pahar Gaon 

Panchayat, 
Narayanpur Dev. 

Block, Lakhimpur 

46 16004084 KHIREN SONOWAL 

NATABARI, NEAR 
SONARDHEKI, NEAR 

AZAD, PS-PANIGAON, 
LAKHIMPUR-787052 

ST(P) 

Kekuri Gaon 
Panchayat, 

Ghilamara Dev. 
Block, Lakhimpur 

47 07014663 RAJIB NGATEY 

C/O DEBESWAR 

NGATEY, PO JONAI, 
NEAR NEW MEDICAL 

ROAD, PS-JONAI, 
DHEMAJI-787060 

ST(P) 

Bordoloni Gaon 

Panchayat, 
Bordoloni Dev. 

Block, Dhemaji 

48 14003739 VISHAL SHARMA 

DHANSIRI, NEPALI 

BASTI,  
P.O.- DHANSIRIPAR,  

PS-DIPHU, KARBI 
ANGLONG-782470 

Open 

Merapani Gaon 
Panchayat, 

Gomariguri Dev. 
Block, Golaghat 

49 06006404 NAYAN JYOTI DEKA 

VILL. - KALITAPARA, 
P.O.- BHAKATPARA, 

NEAR PUB KALITAPARA 
L. P. SCHOOL, PS-

KALAIGAON, UDALGURI-
784190 

Open 

Chengeliajhar 

Gaon Panchayat, 
Sipajhar Dev. 

Block, Darrang 

50 21000802 GOVINDA DAS 

KUMARIKATA JALAH 
ROAD, NEAR 

KUMARIKATA BAZAR, 
PO-KUMARIKATA, PS-

KUMARIKATA, 
TAMULPUR-781360 

EWS 

Dumdooma Gaon 

Panchayat, Borsola 
Dev. Block, 

Sonitpur 

51 21001392 MANOJ KUMAR DAS 

TAMULPUR, PO- 
TAMULPUR, RANGIA 

BHUTAN ROAD, PS-
TAMULPUR, TAMULPUR-

781367 

OBC/MOBC 

Bahbera Gaon 

Panchayat, 
Dhekiajuli Dev. 

Block, Sonitpur 

52 01008272 NILAM JYOTI NATH 
VILL- JALAH, PO- JALAH 
GHAT, PS-SIMLA, 

BAKSA-781327 

OBC/MOBC 

Rajgarh Gaon 
Panchayat, 

Gabharu Dev. 
Block, Sonitpur 
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53 18005771 KHWRWMSAR SWARGIARY 

C/O.- RAJU SWARGIARY, 

VILL.-BENNABARI, P.O.- 
BENNABARI, PS-

MUSHALPUR, BAKSA-

781333 

ST(P) 

Paschim-Murhadol 

Gaon Panchayat, 
Naduar Dev. Block, 

Sonitpur 

54 16001200 BIMAL MORANG 

BORALIMORA GAON, P.O 
- KAMBONG, LUHIT 

KHABOLU, PS-
PANIGAOM, LAKHIMPUR-

787052 

ST(P) 

Bogolijan Gaon 

Panchayat, 
Lakhimpur Dev. 

Block, Lakhimpur 

55 14000878 DHARAM SING TERANG 

NARLONGATI ADARSHA, 

DOKMOKA, PS-
DOKMOKA, KARBI 

ANGLONG-782441 

ST(H) 

Ponka Gaon 

Panchayat, 
Morongi Dev. 

Block, Golaghat 

56 14002031 NAREN ENGTI 

DHARAMNALA, ENGTI 
COLONY, NEAR 

CHANDRA SING 
SCHOOL, PS-DIPHU, 

KARBI ANGLONG-782460 

ST(H) 

Balijuri Gaon 

Panchayat, 
Barhampur Dev. 

Block, Nagaon 

57 14000813 DEBOJIT BEY 

LORULANGSO, LUMDING 

ROAD, NEAR FLOOD 
CONTROL OFFICE, PS-

DIPHU, KARBI ANGLONG 
-782460 

ST(H) 

Kadomoni Gaon 

Panchayat, 
Batadraba Dev. 

Block, Nagaon 

58 13093478 MUSHAHIDUL AHMED 

MILANPUR VILLAGE, 
WARD NO 7, MORIGAON, 

PS-MORIGAON, 
MORIGAON-782105 

Open 

Barpujia Gaon 
Panchayat, Kapili 

Dev. Block, 
Morigaon 

59 13103092 TANMOY SARMA 

HEM SQUARE AVENUE 
(NEAR BASANTI PUJA 

MANDAP), GOTANAGAR, 
MALIGAON, PS-

JALUKBARI, KAMRUP 
(METRO)-781011 

Open 

Gumi Bankakata 

Gaon Panchayat, 
Chaygaon Dev. 

Block, Kamrup 

60 13016794 JAKIB HUSSAIN SAIKIA 

F A ROAD, KUMARPARA, 

GUWAHATI, PS-
BHARALUMUKH, 

KAMRUP (METRO)-
781001 

Open 

Hatipara Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

61 13019832 KANGKAN JYOTI KALITA 

WARD NO 3, DIPTI 
NAGAR, RANGIA, PS-

RANGIA, KAMRUP-
781354 

Open 

Haropara Gaon 

Panchayat, 
Chayani Barduar 

Dev. Block, 
Kamrup 

62 13011189 DHRUBAJYOTI MAZUMDER 

SURVEY,BELTOLA, 
GOPAL PHUKAN PATH, 

HOUSE NO 39, PS-
HATIGAON, KAMRUP 

(METRO)-781028 

Open 

Barhanti Maniary 
Parakuchi Gaon 

Panchayat, 
Chayani Barduar 

Dev. Block, 
Kamrup 

63 13041473 SHASHANKA KAKATI 

KAMAKHYA GATE, 
DURGASAROBAR, 

KANAKLATA PATH, PS-
JALUKBARI, KAMRUP 

(METRO)-781009 

Open 

Amranga Gaon 
Panchayat, 

Chayani Barduar 
Dev. Block, 

Kamrup 

64 13026909 MUKESH KALITA 

VILL KENDUKUCHI, 
NEAR ELLEN 

ENGINEERING, C/O 
MANIK CHANDRA 

KALITA, PS-AZARA, 
KAMRUP (METRO)-

781017 

Open 

Uttar Pub-Bongaon 
Gaon Panchayat, 

Bongaon Dev. 
Block, Kamrup 

65 01007077 MD SHAHIL KHAN 

H/NO. 410, PO- 
GOLIBANDHA, 

OUTPOST-BALAPARA, 
PS-SARTHEBARI, 

BAJALI-781375 

Open 

Datirbari Gaon 
Panchayat, 

Bhawanipur Dev. 
Block, Bajali 

66 13023946 MANZIL PARVEZ RAHMAN 

PRINCIPAL J BARUA 

ROAD, HOUSE NO-34, 
CHENIKUTHI, P.O.- 

SILPUKHURI, PS-
LATASIL, KAMRUP 

(METRO)-781003 

Open 

Dakhin Pub Luki 
Gaon Panchayat, 

Boko Dev. Block, 
Kamrup 

67 13011911 DIPAK PRASAD 

RLY QR NO-DS/105/B, 
SAKUNTALA COLONY, 

PANDU, PS-JALUKBARI, 
KAMRUP (METRO)-

781012 

Open 

Pub Bekeli Gaon 

Panchayat, Boko 
Dev. Block, 

Kamrup 
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68 13006102 BHARGAB CHOUDHURY 

KHETRIHARDIA,  

PO-KHETRIHARDIA, 
PS-HAJO,  

KAMRUP-781102 

Open 

Paschim Bekeli 

Gaon Panchayat, 
Boko Dev. Block, 

Kamrup 

69 01001979 BIKASH DAS 

ODALGURI, 

PATACHARKUCHI, PS-
PATACHARKUCHI, 

BAJALI-781318 

Open 

Patacharkuchi 

Gaon Panchayat, 
Bajali Dev. Block, 

Bajali 

70 13016086 HRISIKESH SARMAH 

NORTH GUWAHATI 
SILSAKOO, PO- 

MADHYAMKHANDA, 
NEAR FACULTY 

SCHOOL, PS-NORTH 
GUWAHATI, KAMRUP 

(METRO)-781030 

Open 

Uttar Bekeli Gaon 

Panchayat, Boko 
Dev. Block, 

Kamrup 

71 13019863 KANGKAN SARMA 

SATGAON, LACHIT PATH, 

HOUSE N0 20, PS-
SATGAON, KAMRUP 

(METRO)-781171 

Open 

Dakhin Paschim 
Luki Gaon 

Panchayat, Boko 
Dev. Block, 

Kamrup 

72 13017708 JISHNUJYOTI BHARDWAZ 

HENGERABARI NEAR LP 
SCHOOL, JIBAN 

KRISHNA PATH, HOUSE 
NO 22, PS-GUWAHATI, 

KAMRUP (METRO)-
781036 

Open 

Jorsimalu Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

73 18031201 KANGKAN KALITA 

S/O. KAMESWAR 

KALITA, VILL- BHITHA 
MAHAL, PO- BORAJAL, 

PS-GHOGRAPAR, 
NALBARI-781369 

EWS 

Dimu Dobak Gaon 
Panchayat, Rangia 

Dev. Block, 
Kamrup 

74 12012201 PRANAB KUMAR DAS 

VILL-JYOTINAGAR, PO-

MIRZA, PS-PALASBARI, 
KAMRUP-781125 

EWS 

Hatishala 
Bhalukabari Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

75 12010849 NEWAZ HUSSAIN 

HOUSE NO 113, AKRAM 

HUSSAIN SAIKIA PATH, 
PO DAMPUR, PS-HAJO, 

KAMRUP-781102 

OBC/MOBC 

Bhauribitha Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

76 13098530 REKIBUDDIN AHMED 

HN-63, SANKARDEV 
PATH, NIZARAPAR, 

NOONMATI, PS-
NOONMATI, KAMRUP 

(METRO)-781020 

OBC/MOBC 

Tukrapara Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

77 12002277 BHASKAR JYOTI KALITA 

TARANI, S/O- PRAFULLA 

KALITA, P.O-TARANI, PS-
RANGIA, KAMRUP-

781354 

EWS 

Achalpara Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

78 13005581 BASANTA KUMAR BORA 

HOUSE NO 17, 
NAYANPUR BY LANE 2, 

NAYANPUR ROAD, PS-
DISPUR, KAMRUP 

(METRO)-781005 

OBC/MOBC 

Majortop Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

79 13011090 DHRUBA JYOTI KALITA 

VILL- KHARABHANGA, 

P.O.- KUKURMARA,  
P.S.- CHHAYGAON,  

KAMRUP-781134 

EWS 

Batahidia Gaon 

Panchayat, 
Goroimari Dev. 

Block, Kamrup 

80 13001874 AMLAN JYOTI BHUYAN 

HOUSE NO-63, 

LICHUBAGAN, 
HENGRABARI, PS-

DISPUR, KAMRUP 
(METRO)-781036 

EWS 

Pijupara Gaon 

Panchayat, 
Chamaria Dev. 

Block, Kamrup 

81 13014293 GREENMOY THAKURIA 

CO SAILEN THAKURIA, 

KAMAKHYA GATE, 
DURGASAROBAR 

HOUSE NO 32, PS-
JALUKBARI, KAMRUP 

(METRO)-781009 

OBC/MOBC 

Bhakuradia 
Rangeswari Gaon 

Panchayat, 
Chamaria Dev. 

Block, Kamrup 

82 13002610 ANKANJYOTI DAS 

VILL-JALIMURA H/N-206 
NEAR NAMGHAR, PO-

KALAZAL DIST-KAMRUP, 
PS-KAMALPUR, 

KAMRUP-781380 

OBC/MOBC 

Rangapani Gaon 

Panchayat, 
Chamaria Dev. 

Block, Kamrup 
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83 11011053 WAQUER AMIR 

BHATEMORA 

GAON,PULIBOR,JORHAT, 
P.O R.R.L, P.S PULIBOR, 

JORHAT-785006 

Open 

83 No. Namchungi 

Gaon Panchayat, 
Titabor Dev. Block, 

Jorhat 

84 11007544 PRASANT KUMAR BORAH , , , PS-, JORHAT- Open 

87 No. Madhapur 
Gaon Panchayat, 

Titabor Dev. Block, 
Jorhat 

85 11009498 SANJIB SAIKIA 

HATICHUNGI AHOTGURI 

GAON, CHENIJAN, 
TEOK, PS-TEOK, 

JORHAT-785010 

OBC/MOBC 

90 No. Kakadunga 

Bekajan Gaon 
Panchayat, Titabor 

Dev. Block, Jorhat 

86 11009074 ROKTIM RANJAN BHUYAN 

KAKAJAN 
KOMARKHATOWAL 

GAON, KAKAJAN, 
HOUSE NO 99, PS-TEOK, 

JORHAT-785107 

EWS 

91 No. Raidangjuri 
Gaon Panchayat, 

Titabor Dev. Block, 
Jorhat 

87 22001278 CHANDRA KAMAL CHAURAK 

3 NO. BORBIL, 
RAMNAGAR, P.O. 

DIGBOI, PS-DIGBOI, 
TINSUKIA-786171 

OBC/MOBC 

Bordubi 

Kuonripothar Gaon 
Panchayat, Itakhuli 

Dev. Block, 
Tinsukia 

88 11011033 UTTOM BORA 

BAJALKATA, BORHOLLA, 

JORHAT, PS-BORHOLLA, 
JORHAT-785631 

OBC/MOBC 

20 No. Gohain 
Phesual Gaon 

Panchayat, Central 
Jorhat Dev. Block, 

Jorhat 

89 19001863 DEBASISH KALITA 

UDAYPUR, 
DIKHOWMUKH, 

BHARALUA TINIALI, PS-
GAURISAGAR, 

SIVASAGAR-785664 

OBC/MOBC 

Baruapukhuri 

Gaon Panchayat, 
Gaurisagar Dev. 

Block, Sivasagar 

90 19000948 BHARGAB GOGOI 

VILLAGE HATIGHULI, PO 
HATIGHULI, SIVASAGAR, 

PS-GAURISAGAR, 
SIVASAGAR-785664 

OBC/MOBC 

Deoraja Gaon 
Panchayat, 

Gaurisagar Dev. 
Block, Sivasagar 

91 22003327 MUKUL MEDHI 

BORGAON, PHILLOBARI, 

NEAR PHILLOBARI 
POLICE STATION, PS-

PHILLOBARI, TINSUKIA-
786160 

OBC/MOBC 

Itakhuli Chariali 
Gaon Panchayat, 

Itakhuli Dev. 

Block, Tinsukia 

92 19000168 ADITYA SAIKIA 

JALUK GAON, AMGURI, 
SIVASAGAR, PS-

AMGURI, SIVASAGAR-

785680 

OBC/MOBC 

Namtiali Gaon 
Panchayat, Amguri 

Dev. Block, 

Sivasagar 

93 01001676 BHARGAB DEKA 

B.B. ROAD, 

BHAWANIPUR, 
SANTIPUR, PS-

PATACHARKUCHI, 
BAJALI-781352 

OBC/MOBC 
Baghmara Gaon 
Panchayat, Bajali 

Dev. Block, Bajali 

94 18007196 JINKU AHMED 

C/O-BULMAJAN ALI, 

VILL-BARNAGAR 
BANEKUCHI, PO-

BANEKUCHI, PS-
NALBARI, NALBARI-

781340 

EWS 

Baidyagarh Gaon 
Panchayat, Rangia 

Dev. Block, 
Kamrup 

95 13015672 HIRAK JYOTI SAIKIA 

HOUSE NO 12(A-7), 2NO 

MATHGHARIA, JANATA 
PATH, PS-NOONMATI, 

KAMRUP (METRO)-
781020 

EWS 

Bamunbori Gaon 

Panchayat, 
Chamaria Dev. 

Block, Kamrup 

96 13032920 PRANJAL PROTIM GOGOI 

HOUSE NO 2, NIRIBILI 

PATH, GOG GAON VIP 
ROAD, PS-GARCHUK, 

KAMRUP (METRO)-
781035 

OBC/MOBC 

Chamaria Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

97 11006902 PARTHA PRATIM CHUTIA 

LAHING ERA GAON, PO 

LAHING, PS TEOK, 
JORHAT-785635 

OBC/MOBC 

25 No. Pub 
Holongpar Gaon 

Panchayat, Central 
Jorhat Dev. Block, 

Jorhat 

98 13033699 PRIYAM KUMAR DAS 
PO- RANGIA, PS-RANGIA, 

KAMRUP-781354 
OBC/MOBC 

Trilochan Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

99 19003514 KAUSHIK KUMAR BORA 

CHIRAKHUNDA GAON, 

KALUGAON, SIVASAGAR, 
PS-AMGURI, 

SIVASAGAR-785666 

OBC/MOBC 

Borbam Gaon 

Panchayat, Amguri 
Dev. Block, 

Sivasagar 
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100 11004977 MADHURYA MUKUL BORA 

C/O DIPAMONI BORAH, 

HATIGARH NORTH 
SOLOGURI GAON, PO 

CHENGELIGAON, PS-
JORHAT, JORHAT-

785010 

OBC/MOBC 

Chinnamora Gaon 

Panchayat, Jorhat 
Dev. Block, Jorhat 

101 13006792 BIDUR DEKA 

VILL BARDIA, PO 
RAJAMAYONG, PS 

MAYONG, PS-MAYONG, 
MORIGAON-782411 

OBC/MOBC 

Boha Gaon 
Panchayat, Mayong 

Dev. Block, 
Morigaon 

102 08020667 GAURAV GOGOI 

DIGAMBER CHUK, 
NAKARI ROAD, JORHAT, 

PS-JORHAT, JORHAT-
785001 

OBC/MOBC 

Dakhin Charaibahi 
Gaon Panchayat, 

Jorhat Dev. Block, 
Jorhat 

103 19000492 ANKUR BORUAH 

AMGURI TOWN, WARD 

NO 1, HOUSE NO 5, PS-
AMGURI, SIVASAGAR-

785680 

OBC/MOBC 

Borahibari Gaon 

Panchayat, Amguri 
Dev. Block, 

Sivasagar 

104 13023428 MANASHJYOTI TALUKDAR 

HAJO GANESHTOLA, 

KEDAR MANDIR ROAD, 
PO- HAJO, PS-HAJO, 

KAMRUP-781102 

OBC/MOBC 

Kismat Kathmi 

Gaon Panchayat, 
Chamaria Dev. 

Block, Kamrup 

105 11005904 
MUKUNDA MADHAV 

CHANGMAI 

CHERELIPATHAR, PO-
RAJABAHAR, 

BORHOLLA, PS-
BORHOLLA, JORHAT-

785631 

OBC/MOBC 

Karanga Gaon 

Panchayat, Jorhat 
Dev. Block, Jorhat 

106 11009208 RUPAM DAS 
TEOK TELIA GAON, PO-
TEOK, PS-TEOK, 

JORHAT-785112 

SC 

Bamunpukhuri 

Gaon Panchayat, 
Kaliapani Dev. 

Block, Jorhat 

107 13043064 SUBHANKAR DAS 

HOUSE NO 49, KAMALA 

KANTA BHATTACHARYA 
PATH, 

HATIGAON,GUWAHATI, 
PS-HATIGAON, KAMRUP 

(METRO)-781038 

SC 

Bagariguri Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

108 13001612 AMAR JYOTI DAS 

HNO8, BATAHGHULI, 

PANJABARI, NEAR 
GANESH MANDIR, 

PANJABARI, KAMRUP 
METRO, BATAHGHULI, 

PS-SATGAON, KAMRUP 
(METRO)-781037 

SC 

Nagarbera Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

109 13045736 UDDIPAN KUMAR 

HOUSE NO 16 SEUJI 

PATH, WIRELESS 
DISPUR, GUWAHATI, PS-

HATIGAON, KAMRUP 
(METRO)-781006 

SC 

Jamlai Kalyanpur 
Gaon Panchayat, 

Chamaria Dev. 
Block, Kamrup 

110 22000383 ANKIT KUMAR KANU 

HOUSE NUMBER 13A, 
NEAR LEKHAPANI 

NAMGHAR, LEKHAPANI, 
PS-LEKHAPANI, 

TINSUKIA-786182 

SC 

Kachamari Gaon 

Panchayat, Itakhuli 
Dev. Block, 

Tinsukia 

111 12015807 SUMAN BAISHYA 

RANGIA ROAD, 31 NH, 

P.O BAIHATA CHARIALI, 
PS-BAIHATA CHARIALI, 

KAMRUP-781381 

SC 

Baruagaon Gaon 

Panchayat, 
Chamaria Dev. 

Block, Kamrup 

112 12041349 NIKU MANI BAISHYA 

BAREDALA, BEZERA 

BALIKUCHI ROAD, 
KENDUA, PS-BAIHATA 

CHARIALI, KAMRUP-
781121 

SC 

Hekra Jogipara 
Gaon Panchayat, 

Chamaria Dev. 
Block, Kamrup 

113 11003033 DIPJYOTI PEGU 

CHARIGHORIYA, 

KARATIPAR,  
MAJULI,  

PS-GARAMUR,  
JORHAT-785104 

ST(P) 
Karatipar Gaon 
Panchayat, Majuli 

Dev. Block, Majuli 

114 23004605 SWMKHWR BORO 

PURANI GORAIBARI, 

UDALGURI, UDALGURI, 
PS-UDALGURI, 

UDALGURI-784509 

ST(P) 

Jiagabharu Gaon 

Panchayat, 
Dhekiajuli Dev. 

Block, Sonitpur 

115 11007107 POLASH SAIKIA 

NA PAM GAON, P.O- 

JALUKANIBARI, 
TITABAR, PS-TITABAR, 

JORHAT-785630 

ST(P) 

Katoni Gaon 

Panchayat, Jorhat 
Dev. Block, Jorhat 
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116 13087790 HIUENTSANG MOCHAHARY 

ALAGJAR, KATAHBARI, 

P.O.: BARAMA, BARAMA, 
PS-BARAMA, BAKSA-

781346 

ST(P) 

Barbhaluki 

Balipara Gaon 
Panchayat, Bajali 

Dev. Block, Bajali 

117 13007820 BISHAL DEORI 

GAROGHULI, GARCHUK, 

DPS ROAD, NEAR 
KAZIRANGA SCHOOL, 

GARCHUK, PS-
GARCHUK, KAMRUP 

(METRO)-781035 

ST(P) 

Tupamani Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

118 11004222 JYOTIMOI PEGU 

VILLAGE BAHPHALA 

GAON, PO BAHPHALA, 
PS PULIBAR, JORHAT 

JORHAT-785108 

ST(P) 

Madhya Sarucharai  

Gaon Panchayat, 
North West Jorhat 

Dev. Block, Jorhat 

119 12003588 DEEPJYOTI RABHA 

C/O BINU RABHA, VILL- 
BEBERIPARA 

BIROGAON, PO- 
DHANGARGAON, PS-

PALASHBARI, KAMRUP-
781125 

ST(P) 

Sontali 
Choudhurypam 

Gaon Panchayat, 
Chamaria Dev. 

Block, Kamrup 

120 13094280 
NEHEMIAH LALSIEMTHAR 
HRANGATE 

HOUSE NO 3, BYE LANE 

18 GANESH MANDHIR 
PATH, RUPNAGAR, PS-

GUWAHATI, KAMRUP 
(METRO)-781032 

ST(H) 

Mahtali Gaon 

Panchayat, Hajo 
Dev. Block, 

Kamrup 

121 12016928 MITALI DAS 

VILL- PASCHIM PAR 
BAGHBARIRI, P.O.- 

RANGIA, PS-RANGIA,  
PS-RANGIA, KAMRUP-

781354 

OBC/MOBC 
RFW (PH-A) 

Birdutta Gaon 

Panchayat, Bihdia 
Jajikona Dev. 

Block, Kamrup 

122 13087467 HIMANGEE TALUKDAR 

PACHARIA NAPARA, 
DADARA SESA ROAD, 

NAPARA, PS-HAJO, 
KAMRUP-781104 

Open RFW 

Pijupara Gaon 
Panchayat, 

Chamaria Dev. 
Block, Kamrup 

123 18012438 SIKHA MONI DAS 
NALBARI, KARIA, PO-
KARIA, PS-NALBARI, 

NALBARI-781339 

Open RFW 

62 No. Loharkatha 

Adabari Gaon 
Panchayat, 

Barkhetri Dev. 
Block, Nalbari 

124 12039930 KAVERI DEKA 

RANGIA, SANTIPUR 

,WARD NO.5, PS-
KAMRUP, KAMRUP-

781354 

Open RFW 

Saniadi Gaon 

Panchayat, Hajo 
Dev. Block, 

Kamrup 

125 18002489 DAISY HALOI 

VILL DAHKAUNIA, 

NALBARI, PS TIHU, PO 
BARAMA, NALBARI-

781346 

Open RFW 

30 No.(2) Dakhsin 
Pakowa Gaon 

Panchayat, Pachim 
Nalbari Dev. Block, 

Nalbari 

126 16006428 POLY DUTTA 

RANGATI NO2, RANGATI 

CHARIALI, C/O- KALYAN 
HANDIQUE, PS-

NARAYANPUR, 
LAKHIMPUR-784165 

Open RFW 

Pub Dikrong Gaon 

Panchayat, 
Bihpuria Dev. 

Block, Lakhimpur 

127 19004813 NAZLINA AKHTAR AHMED 

DHAI ALI, WARD NO.2, 
SIVASAGAR, PS-

SIVASAGAR, 
SIVASAGAR-785640 

Open RFW 

Amguri Gaon 
Panchayat, Amguri 

Dev. Block, 
Sivasagar 

128 16004363 LAKSHYAHIRA BORAH 

VILL RAJBARI, DIST 
LAKHIMPUR, PO 

RAJBARI, PS-BIHPURIA, 
LAKHIMPUR-784161 

OBC/MOBC 

RFW 

Pabha Gaon 
Panchayat, 

Karunabari Dev. 
Block, Lakhimpur 

129 11023353 ANASHUYA HANDIQUE 

KHEREMA KACHARI 

GAON, P.O - BORHOLLA, 
PS-BORHOLLA, JORHAT-

785631 

OBC/MOBC 
RFW 

Jatakia Gaon 

Panchayat, Central 
Jorhat Dev. Block, 

Jorhat 

130 13042135 SIKHAMONI GAYAN KEOT 

LANKA NAGAON ROAD, 
WARD NO 09, PO LANKA, 

OPPOSITE OF VATERNERY 
HOSPITAL, PS-LANKA, 

HOJAI-782446 

OBC/MOBC 

RFW 

Sarlok Gaon 
Panchayat, 

Binnakandi Dev. 
Block, Hojai 
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131 12043919 TRISHNA DAS 

RANGAMATI, P.O - 

RANGAMATI, CITY- 
GUWAHATI, PS-

PALASHBARI, KAMRUP-

781122 

OBC/MOBC 
RFW 

Dahali Dakhala 

Gaon Panchayat, 
Rampur Dev. 

Block, Kamrup 

132 06002184 DEEPA MONI BORA 

WARD NO 5, 
NATUNPARA, 

MANGALDAI, PS-
MANGALDAI, DARRANG-

784125 

OBC/MOBC 
RFW 

5 No Baruajhar 

Gaon Panchayat, 
Bechimari Dev. 

Block, Darrang 

133 13101716 SMRITI LASKAR 

SUBHAS NAGAR LANKA, 

PS-LANKA, HOJAI-
782446 

OBC/MOBC 

RFW 

Bordolong Gaon 
Panchayat, 

Dhalpukhuri Dev. 
Block, Hojai 

134 10004823 PRATEEKHYA SAIKIA 

NO 2 BORJAN, P.O - 
BORJAN, NEAR 

BHADRESWAR BORA 
GIRLS M E SCGOOL, PS-

JAMUGURI, GOLAGHAT-
785610 

OBC/MOBC 
RFW 

Betoni Gaon 
Panchayat, 

Golaghat Central 
Dev. Block, 

Golaghat 

135 13089927 KANNAVI BARMAN 

ABHAYAPURI TOWN, 
WARD NO 9, PO 

ABHAYAPURI, PS-
ABHAYAPURI, 

BONGAIGAON-783384 

OBC/MOBC 

RFW 

Pub-Majeralga 
Gaon Panchayat, 

Boitamari Dev. 
Block, Bongaigaon 

136 13027639 NAJIA SULTANA PATWARY 

HS NO - 93, PO 

DOBOKA, CHANGMAJI 
ROAD, PS-DOBOKA, 

HOJAI-782440 

OBC/MOBC 
RFW 

Gopal Nagar Gaon 
Panchayat, Jugijan 

Dev. Block, Hojai 

137 19002580 GITIKA BHAGOWATI 

AILAMUKH, PO 
AILAMUKH, SIVASAGAR, 

PS-JOYSAGAR, 
SIVASAGAR-785664 

SC RFW 

Parijat Gaon 
Panchayat, Demow 

Dev. Block, 
Sivasagar 

138 19000945 BHARATI KAKOTY 

NAMTI, NAMTI CHARIALI, 

PS-AMGURI, 
SIVASAGAR-785684 

EWS RFW 

Diksu Gaon 

Panchayat, 
Gaurisagar Dev. 

Block, Sivasagar 

139 11006644 PALLAVI HAZARIKA 

KARANGA, HAZARIKA 
GAON, NEAR MAHARSHI 

VIDYA MANDIR SCHOOL, 
PS-JORHAT, JORHAT-

785008 

EWS RFW 

Rangajan Gaon 

Panchayat, Titabar 
Dev. Block, Jorhat 

140 13085060 DEEPSHIKHA MALAKAR 

C/O- DINESH MALAKAR, 
LOCALITY- NIZ 

BONGSHAR, P.O.- 
BONGSHAR, PS-

SUALKUCHI, KAMRUP-
781103 

SC RFW 

Chepti Nakul Gaon 

Panchayat, Rangia 
Dev. Block, 

Kamrup 

141 16005503 NAINA PATIR 

P N GOGOI ROAD, 
CHUKULI BHARIA, 

NAKARI WARD NO.1, PS-
NORTH LAKHIMPUR, 

LAKHIMPUR-787001 

ST(P) RFW 

Jamuguri Gaon 

Panchayat, 
Narayanpur Dev. 

Block, Lakhimpur 

142 16005534 
NANG JANTAWATI 

MANLONG 

VILL BORKHMATI,  
PO DIKRONG, 

PS-NARAYANPUR, 
LAKHIMPUR-784164 

ST(H) RFW 

Dolohat Sonapur 
Gaon Panchayat, 

Nowboicha Dev. 
Block, Lakhimpur 

143 13016405 INDRANI BARMAN 

PUB SARANIA, BYE LANE 

8, HOUSE NO 9, PS-
CHANDMARI, KAMRUP 

(METRO)-781003 

Open RFW 

Rani Gaon 

Panchayat, Rani 
Dev. Block, 

Kamrup 

144 13022358 LUPI BANIK 

C21, ANAND HOUSING 

COMPLEX, RODALI 
PATH, ODALBAKRA , 

LALGANESH, 
GUWAHATI, PS-

LALGANESH, KAMRUP 
(METRO)-781034 

OBC/MOBC 
RFW 

Uttar Bholagaon 

Gaon Panchayat, 
Rani Dev. Block, 

Kamrup 

145 18000351 ANAMIKA RAJBONGSHI 

BALIKARIA LAKHIPUR, 

GOPAL BAZAR, NALBARI, 
PS-NALBARI, NALBARI-

781353 

OBC/MOBC 
RFW 

Nityananda 

Panbari Gaon 
Panchayat, Bajali 

Dev. Block, Bajali 
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146 13035218 RAJASHREE BORAH 

MILAN NAGAR, BYE 

LANE 1, HOUSE NO 7, 
BHETAPARA, LALMATI, 

PS-BASISTHA, KAMRUP 

(METRO)-781029 

OBC/MOBC 
RFW 

Satpakhali Gaon 

Panchayat, 
Rampur Dev. 

Block, Kamrup 

147 13083533 BINDU MANI TAMULI 

PASCHIM BORAGAON, 

GAKHIR CHOWK, 
ATHPORIYA ROAD, P.O.- 

DEVKOTANAGAR, PS-
GARCHUK, KAMRUP 

(METRO)-781011 

EWS RFW 

Sapartari Gaon 
Panchayat, 

Rampur Dev. 
Block, Kamrup 

148 13046192 VAISHALI ROY 

HOUSE NO 4 SHREEMA 
BHAWAN, GANAPATI 

NAGAR, LALGANESH, 
PS-AMBARI FATASIL, 

KAMRUP (METRO)-
781034 

EWS RFW 

Nahira Gaon 

Panchayat, 
Rampur Dev. 

Block, Kamrup 

149 18005237 JYOTISMITA TALUKDAR 

VILL PANIGAON, PO 

PANIGAON, NALBARI, 
PS-BELSOR, NALBARI-

781303 

SC RFW 
Barbang Gaon 
Panchayat, Bajali 

Dev. Block, Bajali 

150 13081042 ANKITA HALOI 

GANESH NAGAR, 
BASISTHA, HILL VIEW 

PATH, PS-BASISTHA 
CHARIALI, KAMRUP 

(METRO)-781029 

SC RFW 

Bisennala Gaon 
Panchayat, Rangia 

Dev. Block, 
Kamrup 

151 13010219 DEEPIKA NARAH 

SIXMILE JAYANAGAR, 

CHATURBHUJ PATH, 
PURNIMA ENCLAVE, PS-

KHANAPARA, KAMRUP 
(METRO)-781022 

ST(P) RFW 

Bishnupur 

Balisatra Gaon 
Panchayat, Rangia 

Dev. Block, 
Kamrup 

  

The expenditure is debitable under the Head of Account “2515-Other Rural 

Development Programme-00-(No Sub-Major Head)-101-Panchayati Raj-1356-

Assistance to Panchayat Institute of Mahakuma etc.-703-Assistance to Gaon 

Panchayat-01-Salaries-01-Pay”-EE. 

The candidates so appointed will not be governed by the existing Assam Services 

(Pension) Rules, 1969 and orders issued thereunder from time to time. They will be 

governed by a new set of Pension Rules under the “New Defined Contribution Pension 

Scheme”.  

The following are the terms and Conditions for the appointees: 

1. During his/her service period, he/she may be deputed or his/her services may 

be placed on attachment or on secondment basis to any other department/ sub-

ordinate office/ public sector undertaking / society/ Mission under the State 

Govt. within and outside the State having the same pay scale and Grade pay for 

a period decided and specified by the State Govt.  

While on such Deputation or on attachment or placed on Secondment basis 

he/she shall continue to be guided by the Assam Civil Services (Conduct) Rules, 

1965 and Assam Services (Discipline & Appeal) Rules, 1964. 

2. The services of any selected candidate found to have furnished false/ falsified 

information regarding educational qualification/ caste/ gender/ EWS status etc. 

in his/ her application and detected subsequently, will be terminated and legal 

action will also be taken as per law.   

3. If a Candidate or any of his/her family members is availing benefits under the 

Orunodoi Scheme at the time of the appointment, he/she or the concerned 

family member shall voluntarily opt out of the Scheme, as per Orunodoi 

Guidelines for getting appointment to the post. 

4. The appointee shall also have to furnish a signed undertaking/affidavit at the 

time of joining as- “I,……….(Name), appointed as………….(Designation) 

in……………….Department of Government of Assam do hereby solemnly 

affirm and declare that, I voluntarily and without duress agree to the 

terms and conditions mentioned in the appointment order. I also solemnly 

affirm and declare that I satisfy all the qualifying criteria of the post to 

which I am appointed. I also declare that I do not have more than one wife 
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living (applicable for male candidates) / have not married a person who 

has wife living (applicable for female candidates). I also further declare 

that I do not have more than two living children on or after 01-01-2021 

from a single or multiple partners. In case of any detection to the contrary 

in due course, I shall be summarily discharged from the Service.”  

5. Further, the appointee shall also have to submit a Notarized Affidavit as per 

provisions of the Personnel (B) Department O.M. No. ABP.78/2021/01, dated 

18/11/2021. Format of the affidavit is enclosed in Annexure-I.  

6. Only after satisfactory verification of documents of the appointees, the 

Commissioner, Panchayat and Rural Development, Assam/ concerned Chief 

Executive Officers of Zilla Parishads/ concerned Block Development Officers of 

Block offices will allow the appointees to join in their respective places of posting.  

7. All new appointees have to report with all relevant documents to the 

Commissioner, Panchayat and Rural Development/ concerned Chief Executive 

Officers of Zilla Parishads/ concerned Block Development Officers of Block 

offices as per posting order for joining on 01/06/2023 subject to satisfactory 

verification of all documents. In case of inability to join on 01-06-2023 the 

candidates will have to mandatorily join within 15-06-2023. 

8. The schedule for document verification is circulated separately. 

 

This order comes into force with immediate effect. 

 

Commissioner, 
Panchayat & Rural Development, Assam 

 
Memo No:CPRD/Esstt/85/2023/114-A                         Dated: 25/05/2023 

Copy to: 
1. The Chief Secretary to the Govt. of Assam, Dispur, Ghy-6 for favour of 

information. 

2. The Principal Accountant General (A&E), Assam, Maidamgaon, Beltola, Ghy-29 
for favour of information. 

3. The Principal Secretary, Finance (SIU) Department, Dispur, Ghy-6 for favour of 
information 

4. The Principal Secretary, Personnel Department, Dispur, Ghy-6 for favour of 
information. 

5. The Principal Secretary, P&RD Department, Dispur, Ghy-6 for favour of 
information. 

6. The Deputy Commissioner, All Districts for favour of information. 
7. The Chief Executive Officer, All Zilla Parishads for information. They are 

requested to ensure proper compliance of the terms & conditions laid down in 
the appointment order. They are instructed to submit online proposal for First 
Salary of the new appointees through www.finassam.in portal. 

8. The Executive Officer, All Anchalik Panchayats for information and necessary 
action. 

9. Person concerned for information and necessary action.  
10. Office order copy. 

 

Commissioner, 
Panchayat & Rural Development, Assam 

http://www.finassam.in/


 

AFFIDAVIT



GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. E 255733/1269 Dated Kahilipara the 25th May, 2023

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009, advertisement added11/02/2023, approval of Govt. vide letter No. E-293935/425 dated 08/05/2023, E-298660 and as per the Assam
Elementary Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the
following selected candidate is hereby appointed as Assistant Teacher in Upper Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs.
70,000/- plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO,
concerned of Bongaigaon District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		

Application ID Name of Appointee DISE Code of the School Name of School Vacancy

23107124 Dhrubakshi Roy 18040307302 ARUNODAY MES SK SYED AHMED
          
1.	This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department No. E-296725 dated 06/05/2023, communicated in File No.
E-293935 dated 06/05/2023.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.	The appointee also have to furnish an undertaking at the time of joining as "I, ____ , appointed as _______ in  _____ Department of Government of Assam do

hereby undertake that, neither I nor any member of my family is currently availing benefits under Orunodoi scheme."

		
5.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
6.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
7.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
8.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2023-24.
		
9.	No person having more than two living children on or after 01/01/2021 from a single or multiple partners shall be eligible for appointment as per the Govt. policy
on Small Family Norms, the Guidelines contained in the Notification No. ABP.69/2019/17 dated 06/11/2019 and No. ABP.69/2019/18 dated 16/11/2019.
		
10.	The appointment made vide this order shall be subject to outcome of writ petition No. WP(C)No. 1615/2023 Banjit Chutia & 9 others -vs- State of Assam and/or
further order of the Hon\'ble Gauhati High Court.
		
11.	The appointees shall have to join in their respective place of posting from1st June to 15th June, 2023 positively without fail.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. E 255733/1269-A Dated Kahilipara the 25th May, 2023
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Department School Education, Dispur, Guwahati-6 for kind information.
		
3.	The Sr. Standing Counsel, Education Department, Hon\'ble Gauhati High Court, Guwahati-1 for kind information.
		
4.	The District Elementary Education Officer, Bongaigaon for information and necessary action.
		
5.	The Joint Director of Health Services, Bongaigaon for information and necessary action.
		
6.	The DI of Schools, concerned for information and necessary action.
		
7.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
8.	The Treasury Officer, Bongaigaon/North Salmara,Abhayapuri for information and necessary action.
		
9.	The Head Teacher / Head Master, ARUNODAY MES for information and necessary action. He/ She will verify all the original testimonials of the new appointee
along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining in the new
assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all the
conditions as mentioned above are fulfilled.
		
10.	Dhrubakshi Roy for information.
		







GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. EAA/SIU/125/2021/Pt-II/2021 Dated Kahilipara the 14th May, 2022

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009; approval of Govt. vide letter No. AEE.150/2021/8 dated 25/08/2021, AEE.150/2021/66 dated 10.5.22.and as per the Assam Elementary
Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the following
selected candidate is hereby appointed as Assistant Teacher in Lower Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs. 60,500/-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO, concerned of
Kamrup (M) District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		
               The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order.
		

Application ID Name of Appointee Name of School DISE Code Vacancy

21172904R Satarupa Kathar Sijubari Lp 18271102913 Brinda Saikia
          
1.  This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department U/O dated 03/08/2021, communicated vide Govt. letter
No. AEE.135/2021/24 Dated 16/09/2021.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
5.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
6.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		
7.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. EAA/SIU/125/2021/Pt-II/2021-A Dated Kahilipara the 14th May, 2022
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information.
		
3.	The District Elementary Education Officer, Kamrup (M) for information and necessary action. He/ She is requested to look into the matter for furnishing the
necessary undertaking as per the terms and conditions of the appointment order.
		
4.	The Joint Director of Health Services, Kamrup (M) for information and necessary action.
		
5.	The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and
conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through https://finassam.in
for releasing first salary of the new appointee.
		
6.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
7.	The Treasury Officer, Dispur/Sonapur/New-Guwahati for information and necessary action.
		
8.	The Head Teacher / Head Master, Sijubari Lp for information and necessary action. He/ She will verify all the original testimonials of the new appointee
along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining in the new
assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all the
conditions as mentioned above are fulfilled.
		
9.	Satarupa Kathar for information.
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Sukafa Nagar,Demow,Sivasagar(Assam).PIN-785662 
                         Email-scienceacademydemow@gmail.com 

            Website: https://scienceacademy-demow.in 
 

Ref No: SAD/APP/00/23/31                                                                                                       Date: 12-07-2023 

 

To 

Ms Monalisa Sonowal 
C/O Humendra Sonowal 
Village: Puroni Bolai Gaon 
P.O: Notun Bolai 
P.S: Borbaruah 
Dist - Dibrugarh 
PIN: 785676 

Appointment Letter 

Dear Ms Monalisa, 

Pursuant to the interview we had with you on 3rd  July 2023, we are pleased to inform you that 

you have been selected to be provisionally appointed as subject teacher in Geography in our 

institution.  

This offer of appointment will come into effect from 1st August, 2023. 

Please read the terms and conditions of this appointment attached herewith and sign in the 

duplicate expressing your acceptance of the same. 

We expect a long association with you. 

 

Yours sincerely 

                                                                          

 

(Dr Sudhir Kumar Das) 

mailto:Email-scienceacademydemow@gmail.com


 

       Principal 

TERMS AND CONDITIONS 

 You shall be given a consolidated salary of Rs. 7000/ (Rupees Seven Thousand only) per 

month during your probation period. Your salary may be enhanced after you complete 

the probation period successfully. 

 You shall have to remain present all through the working hours of the institution, from 9 

am to 3 pm. 

 You have to conduct yourself in a manner befitting a teacher. 

 You are expected to wear the college uniform for teachers provided to you while in the 

institution. 

 You are entitled to 12 (Twelve) days of casual leave per year. 

 More than two days of casual leave cannot be taken at a stretch. 

 Prior information should be given to the office in advance regarding casual leave if 

possible. 

 Any leave beyond the sanctioned numbers of days and any unauthorized absence from 

duty will result in loss of pay for the day(s) and will also invite disciplinary action. 

 If you want to resign and leave our institution you must intimate us of your intent three 

months in advance. 

 You may be assigned extra responsibility over and above teaching by the authorities in 

the interest of the institution. 

 You shall remain accountable for the academic performance of students in the subjects 

you teach. 

 Insubordination of any kind and refusal to carry out any assigned responsibility will 

invite disciplinary action. 

 

I shall abide by the above mentioned terms and conditions and do hereby accept this offer of 

appointment. 

 

 

 

Name: 

Signature with date: 



 

 

 

 

 

 

 

 

 

 

      

 

 

 

                                                                                             





 

 

Consultancy Offer 
Ref. No. Consul 1736/22  
Date: 09/01/2023 
 
Dear Ms. Nilakhee Kalita 
Paschim Boragaon, 
Beside Assam English Academy 

P.S ï Garchuk, P.O- Gotanagar. 
Guwahati, Assam- 781011 

 

Greetings from Apps’n’devices!. 

It is our pleasure to invite you to our team as a Full Time Consultant – Subject Matter Expert 

(Geography) in the Academic Department at Guwahati, Assam location. Further to the discussions you 

have had with us, you are expected to join us not later than 17th January 2023. The details are as follows 

- 

Position:  Full time Consultant –  Subject Matter Expert. (Geography) 
Working hours:  09.00 AM – 06.00 PM  
Week Off: 2nd and 4th Saturday of every month and all Sundays 
Professional Charges: Rs. 3,33,600/- P.A. 
 

Fixed Charges/Month TDS (10 % on the earnings) Net Charges 

₹ 27,800/- ₹ 2,780/- ₹ 25,020/- 

 

Note:-   * Tax Deduction at actuals as per law. 

 
 

1. Compensation shall be subject to Applicable taxes applicable on the nature of services 

as per the Indian tax law. 

Please note that the below listed documents need to be produced for the HR Department for further 
process. 
• Address Proof 
• Pan card details 
• Bank Account Details (Name, Bank Account Number, IFSC Code) 
• Photocopy of Academic Certificates  
• Relieving Letters and Experience Certificates from Previous Employer/s  
 
Note: You are hereby expected to acknowledge the mail for confirmation within seven days from the 
issue of this letter if you are interested to join. Once you accept you will be provided the appointment 
letter and guided through the joining formalities as per company policy. Please do not hesitate to speak 
to us for any clarification and information.     
 
This employment may be terminated by either side by giving 30 days’ notice or 30 days’ salary in 
Probation period (i.e. 6 months) & 45 days’ notice or 45 days’ salary after Probation period in lieu of 
notice period. 
 
Best Regards, 
AND People Team 





GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF ELEMENTARY EDUCATION, ASSAM

KAHILIPARA, GUWAHATI-19
No. EAA/SIU/125/2021/Pt-II/7330 Dated Kahilipara the 14th May, 2022

O R D E R
               In exercise of power conferred upon the DEE, Assam vide the Govt. letter No. B (3) S 427/2001/3 dated 04/01/2002 and in pursuance of the provision of the
Right to Education Act, 2009; approval of Govt. vide letter No. AEE.150/2021/8 dated 25/08/2021, AEE.150/2021/66 dated 10.5.22.and as per the Assam Elementary
Education (Prov.) (Amendment) Rules, 2012 and subject to production of medical fitness certificate from concerned Joint Director of Health Services, the following
selected candidate is hereby appointed as Assistant Teacher in Upper Primary on purely temporary basis in the Pay Band - 2 (PB-2) @ Rs. 14,000/- to Rs. 60,500/-
plus Grade Pay and other allowances as admissible as per "The Assam Service (Revision of Pay) (Amendment) Rules, 2019" under the DIS / DEEO, concerned of
Kamrup (M) District.
		
               The appointment is purely temporary and is liable to be terminated without assigning any reason thereof, if any kind of fraudulence regarding the credentials
submitted by the appointee is established by appropriate authority at any point of time in future.
		
               The appointee will have to join in his/ her place of posting within 14 days of issue of this appointment order.
		

Application ID Name of Appointee Name of School DISE Code Vacancy

21204153R Manasri Borah Malaybari Balika Mes 18270405901 Lakhiram Rajbongshi
          
1.  This appointment is issued against existing vacancy with concurrence of the Finance (SIU) Department U/O dated 03/08/2021, communicated vide Govt. letter
No. AEE.135/2021/24 Dated 16/09/2021.
		
2.  The appointee will have to furnish an undertaking along with the joining report as prescribed in the Finance (Budget) Department letter No. BW-3/2003/Pt-II/1
dated 25/01/2005 for "New Pension Rules". The content of the undertaking is as follows:
		
  "I understand and accept that Govt. servant joining the service of the State Govt. on or after 1st February, 2005 shall not be governed by the existing Assam Service
(Pension) Rules, 1969 and order issued there under from time to time and that my pension and other retirement benefits will be governed by a set of New Pension
Rules which are in line with the Contributory Pension Schemes of Govt. of India".
		
3.  The appointee will also have to furnish a notarized undertaking as per the provision laid down in the Govt. OM vide No. ABP. 78/2021/01 dated 18/11/2021, in
place of the Police Verification Report.
		
  It is further instructed that without the above undertaking at the time of joining, the joining report shall not be accepted.
		
4.  The appointee who is working as contractual teacher under the SSA or working in any other Govt./Govt. undertaking Department must tender his/ her resignation
before joining in the new assignment. If established that the candidate has not tendered his/ her resignation before joining in the new assignment, the appointment will
stand cancelled automatically without assigning any reasons thereof.
		
5.  The appointee who is appointed as Assistant Teacher of LP School on the basis of qualification of Bachelor of Education (B.Ed.) shall mandatorily undergo a
Six-Month Bridge Course in Elementary Education recognized by the National Council for Teacher Education (NCTE) within two years of the appointment as
regular teacher. This is in conformity with the Notification No. NCTE-Regl 012/16/2018 Dated 28/06/2018 of the NCTE; otherwise, the appointment will stand
cancelled automatically without assigning any reason thereof.
		
6.  The salary expenditure of teachers of LP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0166-Government Primary School- 000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		
7.  The salary expenditure of teachers of UP School will be debitable under the Head of Account, "2202-General Education-01-Elementary Education-101
Government Primary Schools-0165-Government Middle School-000 (No Sub Sub Head)-01 Salaries-01 Pay (EE)" 2022-23.
		

Sd/- Suranjana Senapati, ACS

Director, Elementary Education, Assam

Kahilipara, Guwahati-19

No. EAA/SIU/125/2021/Pt-II/7330-A Dated Kahilipara the 14th May, 2022
Copy to:-
1.	The A.G, Assam, Maidamgaon, Beltola, Guwahati - 29 for information.
		
2.	The Secretary to the Govt. of Assam, Elementary Education Department, Dispur, Guwahati-6 for kind information.
		
3.	The District Elementary Education Officer, Kamrup (M) for information and necessary action. He/ She is requested to look into the matter for furnishing the
necessary undertaking as per the terms and conditions of the appointment order.
		
4.	The Joint Director of Health Services, Kamrup (M) for information and necessary action.
		
5.	The DI of Schools, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking as per terms and
conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through https://finassam.in
for releasing first salary of the new appointee.
		
6.	The Block Elementary Education Officer, concerned for information and necessary action. He/ She is requested to ensure furnishing of the necessary undertaking
as per terms and conditions of the appointment order. It is also requested to forward the joining report along-with undertaking and other relevant documents through
https://finassam.in for releasing first salary of the new appointee.
		
7.	The Treasury Officer, Dispur/Sonapur/New-Guwahati for information and necessary action.
		
8.	The Head Teacher / Head Master, Malaybari Balika Mes for information and necessary action. He/ She will verify all the original testimonials of the new appointee
along-with release order in case of the appointee who is already working in any Govt./ Govt. undertaking/ contractual teacher under the SSA before joining in the new
assignment. He/ She is directed to allow the candidate to join in his/ her new assignment on production of downloaded copy of the appointment letter if all the
conditions as mentioned above are fulfilled.
		
9.	Manasri Borah for information.
		





Ashish Mahanta <ashishmahanta45@gmail.com>

BARC Training School, AMD, Hyderabad (OCES-2021) - Information to the Selected
Candidates

BARC OCES/ DGFS 2021 <donotreply@i-register.in> Wed, 1 Dec 2021 at 4:00 PM
Reply to: <donotreply@i-register.in>
To: <ashishmahanta45@gmail.com>

DEPARTMENT OF ATOMIC ENERGY

BARC Training School, AMD, Hyderabad

(OCES-2021)

Information to the Selected Candidates

December 1, 2021

Congratulations!

 

 

Based on the merit of your Interview performance, you have been provisionally selected
for admission to the OCES-2021 programme and allotted the BARC Training School at
AMD, Hyderabad. You should report on December 21, 2021 at 9:30 a.m. to:

 

Asst. Personnel Officer (Recruitment)

Atomic Minerals Directorate for Exploration and Research,

Department of Atomic Energy

AMD Complex, 1-10-153/156, Begumpet, Hyderabad – 500016

e-mail: aporect.amd@gov.in;

(Fax No. 040-27763692 and 040-27760254; Telephone: 040-27776293);

This message is meant to provide advance intimation to the selected candidates.
Information given in the ‘Offer of Traineeship’ from Assistant Personnel Officer
(Recruitment), AMD will be Official.

 

Individual Offer of Traineeship to those selected is being sent by post along with relevant
information. Those who do not receive Offer of Traineeship by December 15, 2021
should contact Asst. Personnel Officer (Recruitment), whose contact details are
mentioned above.

 



Please note:

 

1. Admission to OCES-2021 is subject to medical fitness. You are advised not to surrender your
other career options until medical fitness is obtained.

2. Your Selection is also subject to meeting all requirements of the eligibility criteria
as mentioned in the advertisement issued in July, 2021and also on web-site
http://barconlineexam.ininviting applications for this programme.

3. Cases of candidates failing to meet the medical fitness requirements are extremely
rare and thus candidates should come prepared to stay on in Hyderabad after their
medical test and before the commencement of the OCES-2021course on December
27, 2021.

4. You must bring all original documents/ certificates/mark sheets in support of Date
of birth, Category (if applicable), Passing/ appearing qualifying examinations from
Class X onwards.

5. You will have to sign an Agreement with a Bond, which will be enclosed along with
the Offer of Traineeship being sent to you, stating that you will serve the
Department of Atomic Energy for at least 3 years after successful completion of the
Course.

6. If the final results of the qualifying degree are not yet submitted, you shall be only
provisionally admitted in the Training School and if you do not submit the final
results (which meet all eligibility criteria) by April 30, 2022your admission to the
Training School will be cancelled.

7. The stipend of ₹55,000/- per month and a one-time book allowance of
₹18,000/-shall be paid to those who fulfil all the admission requirements.
Candidates whose result is yet to be declared will be paid stipend with
retrospective effect (that is from the date of induction in to the Training School)
only on submission of final result and meeting all the eligibility requirements.

8. On successful completion of OCES programme which requires securing a minimum of 50% marks in
the aggregate, the candidate will be appointed as  Scientific Officer ‘C’  in the Level 10 - ₹ 56,100 of the
7thCentral Pay Commission Pay Matrix with a maximum of three additional increments depending on
performance during the Course. There is no provision for any supplementary / compartment
examination for unsuccessful candidates for absorption in the department.

9. Candidates coming to join the training programme must bring along with them either certificate of full
vaccination (both doses) or RTPCR negative report of test conducted not more than 72 hrs before the
initial entry into AMD complex.

 

How to reach AMD, Hyderabad

 

1. Those coming by flight:

 

a. At Shamshabad Airport, Pushpak buses (run by TSRTC) which commute towards Begumpet
area are available. Alight the bus at Paryatak Bhavan (Opp to Greenland), Begumpet, Hyderabad.
From this point, AMD complex is only few hundred meters. Here either engage an auto-rickshaw or
board TSRTC city buses which commute towards Begumpet. (Bus No.47 or 49). Alight at Begumpet,
Hyderabad Public School stop and Cross the road. The main entrance of AMD is located between Taj
Vivanta Hotel and Government College for Women opposite to Metro Rail PilllarNo. C-1379.

 



1. Those coming by train from Secunderabad Railway Station:

 

a. AMD Complex is located 6 km away from Secunderabad Railway Station.  
b. First Option:  Outside Secunderabad Railway Station, local TSRTC buses (Route

No.10, 10F, 10B, 10K, 10L, 10S, 47, 49) which commute towards Begumpet are
available.  Alight the bus at Government College for Women, Begumpet bus stop.
The main entrance of AMD is locatedadjacent to Government College for Women
opposite to Metro Rail Pillar No. C-1379.

 

a. Second Option: Board local train (MMTS) which commutes between Falaknuma
and Lingampally at Secunderabad railway Station and alight the train at Begumpet
railway station. From Begumpet railway station AMD Complex is within walking
distance of few hundred meters and is located just after the Government College
for Women, Begumpet opposite to Metro Rail PilllarNo. C-1379.

 

d.  Third Option: From Secunderabad railway station board the Metro Train which
commute towards Begumpet are available.  Alight the train at Begumpet metro stop.
The main entrance of AMD is located adjacent to Government College for Women
opposite to Metro Rail Pillar No. C-1379.

 

1. Those coming by train at Kacheguda Railway Station:

 

AMD Complex is located approximately 15 km from Kacheguda railway station.   To
reach AMD Complex, Begumpet, Hyderabad from Kacheguda railway station:

 

a. First option: Board any local TSRTC bus which goes to Secunderabad railway
station (Route No.2). At Secunderabad railway station local TSRTC buses (Route
No.10, 10F, 10B, 10K, 10L, 10S, 47, 49) which commute towards Begumpet are
available. Alight the bus at Government College for Women, Begumpet bus stop.
The main entrance of AMD is located adjacentto Government College for Women
Begumpet opposite to Metro Rail PilllarNo. C-1379.

 

 

a. Second option: At Kacheguda railway station board MMTS (local train) which
commutes between Falaknuma to Lingampally and alight the train at Begumpet
railway station. From Begumpet railway station AMD Complex is within walking
distance of few hundred meters and is located just after the Government College
for Women, Begumpet opposite to Metro Rail PilllarNo. C-1379.

 

 

NOTE: 



 

Due to COVID-19 situation, accommodation cannot be provided to
parents accompanying the Candidates.  However, they can book hotels
nearby which are available in plenty and can be seen by any booking site.

.

.

 





Welcome on Board Mr. Riyan Borthakur
1 message

IVY BORAH <hrdepartment@lngrp.in> Thu, Sep 7, 2023 at 5:17 PM
To: Vivek Agarwal <vivekagarwal@lngrp.in>, Vishal Agarwal <vishalagarwal@lngrp.in>, Vinit Singal <vinitsingal@lngrp.in>, Bikram Kumar Barman
<bikrambarman@lngrp.in>, lng.salesexe@gmail.com, lng.relationshipmanager@gmail.com, Vikram Pratap Singh <lnki.planthead@lngrp.in>, lnsc.accts@gmail.com,
Atwar Rehman <npd@lngrp.in>, lnpi.plantheadrangia@gmail.com, lng.purchaseexe@gmail.com, Nripen Sarma <nripen161973@gmail.com>, lng.acctsexe@gmail.com,
lng.salesacctnt@gmail.com, Raushan Kr Singh <accountant2@lngrp.in>, lngrp.salesexecutive@gmail.com <lngrp.salesexecutive@gmail.com>

Dear All

Let us Welcome  Mr Riyan Borthakur in the family of Laxmi Narayan Group, as  Sales Executive
He joined us on 1st September & his job location has been posted at Guwahati Head Office.

.  We wish him all the very best for his new assignment!!!

E-mail ID: lngrp.salesexecutive@gmail.com
Contact No:  7099023962

Warm Regards!

Ivy Borah

 HR Manager

+91 8811099047

mailto:ID%3Asenioraccountant@lngrp.in
mailto:lngrp.salesexecutive@gmail.com
mailto:lngrp.salesexecutive@gmail.com






GOVERNMENT OF ASSAM
STATE LEVEL POLICE RECRUITMENT BOARD, REHABARI

GUWAHATI, ASSAM-781008
Telephone: 0361 2970059, E-mail: slprbassam@gmail.com

INTIMATION LETTER FOR APPOINTMENT TO FIRE & EMERGENCY SERVICES.

To,

HARI DAS
Roll Number:   0502981

Sub: - INTIMATION LETTER FOR APPOINTMENT TO FIRE & EMERGENCY SERVICES.

Ref: - Advertisement No. SLPRB/REC/CONST (APRO & FES) /2018/188 Dated: 18-02-2020 

You are provisionally selected for appointment to the post of Firemen in Fire & Emergency Services subject to
satisfactorily completion of formalities as mentioned in the Advertisement.

You are directed to report at Regional Training Centre, Fire & Emergency Services, Assam, Near
Bramhaputra Industrial Park, Sila, North Guwahati. Police Station: Changsari, District: Kamrup, Assam.
Pin:781031 on or before 16 th May, 2022. This would be only for the purpose of reporting. The place of posting
and training would be intimated later, if all formalities are found correct.

(Dr. D.P.Ghanawat, IPS)
Asst. Inspector General of Police (A), Assam

Ulubari, Guwahati

Mr. HARI DAS
Roll Number : 0502981
S/o:  HEMANTA DAS
Address: VILL-BACHAGAON P.O-PANIGAON, PS:Panigaon
Pin Code: 787052

http://slprbassam@gmail.com
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No. DHE/CE/AC/NET/SLET/473/2019/99 

OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM 
KAHILIPARA, GUWAHATI- 19. 

Name of the person 

Dr. Nibedita Nath, 
OBC as per Roster 

Point No.17, 

(SLET) 

Designation 

GOVERNMENT OF ASSAM 

In exercise of the authority conferred under provision of Rules, 7(a) of the Assam College 

tmployees (Provincialization) Rules. 2010 and on the basis of the recommendation of the Selection 

COmmittee and the Governing Body's resolution No. 1, dated 05-12-2019 of the Governing Body of 

Lanka Mahavidyalaya, Lanka, District- Hoiai. the following person is hereby appointed as Assistant 

Professor with the following terms and conditions mentioned below: 

Terms and conditions: 

Assistant 
Professor 

R 

Department 

Hindi 

D E 

3. The Treasury Officer, Hojai. 

5. The Guard File. 

R 

Memo No.DHE/CE/Ac/NET/SLET/473/2019/99-A 

Copy to: 

Dated Kahilipara, the 13 02-2020 

The Post against which 

the appointment is made 
Vice Sambhu Ram 

This has the apprOval of Govt. vide No. AHE.595/2019/130, dated 18-04-2019 as per authority of 

Finance SIU Department letter No.FSI.5/2005/Vol-VI/76, dated 30-03-2012. 

Sarma, superannuation. 

1. The appoin ted Assistant Professor will be entitled to enjoy regular U.G.C. scale of pay of 

Rs. 57,700-1,82,400/-with other allowances as per rules as admissible. 

Scale of pay 

Rs. 57,700-1,82,400/ 

2. The appointee concerned will have to furnish an undertaking before joining in the college as 

prescribed by the Finance (Budget) Department vide its letter No.BVW.3/2003/Pt./11/1, dated 

25-01-2005 regarding introduction of "New Pension" Rules along with the joining report. 

3. This appointment letter is issued in anticipation of receipt of satisfactory PVR and the 

undersigned reserves the right to cancel the appointment order in case of receipt of 

unsatisfactory PVR. 

Sd/-G. Phukan, ACS 
Director of Higher Education, Assam 

Kahilipara, Guwahati-19. 

1. The Secretary to the Govt. of Assam, Education (Higher) Department, Dispur, Guwahati-6. 

2. The Principal, Lanka Mahavidyalaya, Lanka, District: Hojai, with reference to his letter No. 

Dated Kahilipara, the 13-02-2020 

LM-G/48/2019/10219, dated 05-12-2019. He is directed to certify confirming that there is no 

court case against the said post / incumbent. While accepting the joining report, the authority 

should allot routine works/ academic activities as per job chart and report compliance. 

t4. The person concerned (Dr. Nibedita Nath). She is directed to submit the undertaking on the 

new pension policy alongwith the joining report to the Principal. 

Director of Higher Education, Assam 
Kahilipara, Guwahati-19. 
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pension polii/ nlgaS.illtr |tl.Jrni0g repo.t lo rla taitl{lpal.

Merno No oiE/cElAalalltt t!1:{4/2o20t:9-A
Copt td:'

1:, 'ihe aotumis:iqner & se$etiry to the.€5!{. ,' assarn,

!t1€ 19'11-

t iu*

:,
',f,

Dited Kah

5. fl:! G!ard File.

Dirgctor of H
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OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM 
KAHILIPARA, GUWAHATI-19. 

No.DHE/CE/AC/NET/SLET/324/2021/79 

Name of the person 

Dr. Unmekha Konwar, 
U.R., as per R.P. 
No.16, (SLET, Ph.D.) 

Terms and conditions: 

GOVERNMENT OF ASSAM 

In exercise of the authority conferred under provision of Rules, 7la) of the Assam College Employees (Provincialization) Rules, 2010 and on the basis of the recommendation of the Selection Committee and the Governing Body's resolution No.1, dated 20-02-2021 of the Governing Body of B.Borooah College, Guwahati, District- Kamrup(M), the following person is hereby appointed as Assistant Professor with the following terms and conditions mentioned below: 

Assistant 
Professor 

R 

Designation Department 

Guwahati-6. 

D E 

Hindi 

R 

This has the approval of Govt. vide No. AHE.272/2021/124, dated 18-08-2021. 

Dated Kahilipara, the 20-08-2021 

Memo No. DHE/CE/AC/NET/SLET/324/2021/79-A 
Copy to: 

Rs. 57,700-1,82,400/-with other allowances as per rules as admissible. 

3. The Treasury Officer, Kamrup 

The Post against which 
the appointment is made 
Vice Dr. Dhaneswar 
Kalita, retired. 

1. The appointed Assistant Professor will be entitled to enjoy regular U.G.C. scale of pay of 

5. The Guard File. 

2. The appointee concerned will have to furnish an undertaking before joining in the college as 
prescribed by the Finance (Budget) Departmnent vide its letter No.BW.3/2003/Pt./11/1, dated 
25-01-2005 regarding introduction of "New Pension" Rules along with the joining report. 

3. This appointment letter is issued in anticipation of receipt of satisfactory PVR and the 
undersigned reserves the right to cancel the appointment order in case of receipt of 
unsatisfactory PVR. 

Scale of pay 

Rs. 57,700-1,82,400/ 

Sd/-D.K. Mili, ACS 

1. The Principal Secretary to the Govt. of Assam, Education (Higher) Department, Dispur, 

Director of Higher Education, Assam 
Kahilipara, Guwahati-19. 

Dated Kahilipara, the 20-08-2021 

2. The Principal, B.Borooah College, Guwahati, District- Kamrup(M), with reference to his letter 
No. BBC/DHE/Appt/2021/1690, dated 23-02-2021. He is directed to certify confirming that 
there is no court case against the said post / incumbent. While accepting the joining report, the 

authority shouid allot routine works/ academic activities as per job chart and report 
compliance. 

new pension policy alongwith the joining report to the Principal. 
.. The person concerned (Dr. Unmekha Konwar). She is directed to submit the undertaking on the 

Director of Higher Education, Assam 
Kahilipara, Guwahati-19, 





GOVERNMENT OF ASSAM 
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM 

KAHILIPARA, GUWAHATI-19. 
************ 

No.DHE/CE/AC/NET/SLET/329/2021/93 Dated Kahilipara, the 30-11-2021 

R D E R 
In exerciseof the authority conferred under provision of Rules, 7(a) of the Assam College 

Employees (Provincialization) Rules, 2010 and on the basis of the recommendation of the Selection 
Committee and the Governing Body's resolution No. 3(d), dated 25-02-2021 of the Governing Body of 

Arya Vidyapeeth College, Guwahatl-16, District- Kamrup(M), the following person is hereby appointed 

as Assistant Professor with the following terms and conditions mentloned beiow: 

Name of the person Designation Department The Post against whicn Scale of pay 

Mr. Udipta Talukdar, 
U.R., as per Roster 

the appointment is made 
Vice Dr. Suchitra Pathak, | Rs. 57,700-1,82,400/
retired. 

ASSistant Hindl 
Professor 

Point No.46, 

(NET, 
This has the opprova! of Govt. vide No. AME.429/2021/23, dated 18-11-2021. 

Terms and conditions 

The appointed Assistant Professor will be entited to enjoy regular U.G.C. scale of pay of 

RS. 57,700-1,82,400/- with other ollowances os per rules as admissible. 

2. The appointee concerned wil have to furnish an undertaking before joining in the college as 

prescribed by the Finance (Budget) Department vide its letter No.BW.3/2003/Pt/11/1, doted 

25-01-2005 regarding introduction of "New Pension" Rules along with the joining report. 

3. This oppointment letter s issued in anticipation of receipt of satisfoctory PVR ond the 

undersigned reserves the right to cancel the appointment order in cose of receipt of 

unsotisfoctory PVR. 

Sd/-D.K. Mili, ACS 
Director of Higher Education, Assam 

Kahilipara, Guwahati-19, 
Dated Kahilipara, the 30-11-2021 Memo No.DHE/CE/AC/NET/SLET/329/2021/93-A 

Copy to 
1. The Principal Secretary to the Govt. of Assam, Education (Higher) Department, Dispur, 

Guwahati-6. 
2. The Principal, Arya Vidyapeeth College, Guwahati-16, District- Kamrup(M), with reference to 

his letter No. AVC:Esstt/Appt.,/2021/250, dated 25-02-2021. He is directed to certify

confirming that there is no court case agalnstthe said post / incumbent. While accepting the 

joining report, the authority should allot routineworks/ academicactivities as per job chart and 

report compliance. 

3. The Treasuryofficer, Kamrup.
4/The person concerned (Mr. Udipta Talukdar). He is directed to submit the undertaking on the 

new pensionpolicy alongwith the joining report to the Principal. 
5. The Guard File. 

Director of Higher Education, Assam 

&Kahilipara, Guwahati-19 
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GOVERNMENT OF ASSAM 

OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM 

KAHILIPARA, GUWAHATI-19. 

************ 

Dated Kahilipara, the 23/09/2022 
No.DHE/CE/AC/NET/SLET/528/2022/99 

R DER 

In exercise of the authority conferred under provision of Rules, 7(a) of the Assam College 

Employees (Provincialization) Rules, 2010 and on the basis of the recommendation of the Selection 

Committee and the Governing Body's resolution No.2, dated 13-04-2022 of the Governing Body of 

B.Borooah College, Guwahati-7, District-Kamrup(M), the following person is hereby appointed as 

Assistant Professor with the following terms and conditions mentioned below: 

The Post against which 

the oppointment is made 

Vice Arabinda Kr. Sarma, 

Scale of pay 
Name of the Designation Deportment 

person s) 
Dr. Jayashree 

Kakati, 

Hindi Rs.57,700-1,82,400/ Assistant 

Professor retired. 

U.R., as per R.P. 

No. .77, 

(SLET, Ph.D.) 
This has the approval of Govt. vide ECF No.225736, dated 16-09-2022. 

Terms and conditions: 
1. The oppointed Assistant Professor will be entitled to enjoy regular UG.C. scale of pay of 

Rs.57,700-1,82,400/-with other allowances as per rules as odmissible. 

2. The appointee concerned will have to furnish an undertaking before joining in the college as 

prescribed by the Finance (Budget) Department vide its letter No.Bw.3/2003/Pt./11/1, dated 

25-01-2005 regarding introduction of "New Pension" Rules along with the joining report. 

This appointment letter is issued in onticipation of receipt of satisfactory PVR and the 

undersigned reserves the right to cancel the appointment order in case of receipt of 

unsatisfactory PVR. 

4. 1f the selected candidate or anyone of his family member has been enjoying the benefit under 

"Orunodoi" Scheme they hove to surrender the benefit of the Scheme by giving undertaking 

at the time of joining. 

Sd/-Dharma Kanta Mili, ACS 

Director of Higher Education, Assam 

Kahilipara, Guwahati-19 
Dated Kahilipara, the 23/09/2022 Memo No.DHE/CE/AC/NET/SLET/528/2022/99-A 

Copy for information and necessary action to: 
1. The Commissioner and Secretary to the Govt. of Assam, Education (Higher) Department, 

Dispur, Guwahati-6. 

2 The Principal, B.Borooah College, Guwahati-7, District-Kamrup[M), with reference to his 

letter No.BBC/DHE/Appt/2022/2437, dated 28-04-2022. He is directed to certify confirming 

that there is no court case against the said post/ incumbent. While accepting the joining 

report, the authority should allot routine works/ academic activities as per job chart and 

report compliance. 

3 The Treasury Officer, Kamrup Treasury. 

4 The person concerned (Dr. Jayashree Kakati).He/She is directed to submit the undertaking on 

the new pension policy alongwith the joining report to the Principal. 

5. The Guard File. 

Director of Higher Education, Assam 

Kahilipara, Guwahati-19 
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-u OFFICE OF THE REGISTRAR I OAUIIATI UNIVY.RBITV 1OUWAIIATl• l4 
PERSONNEL DltPARTMENTIE8TADLl8IIMENT DRANCIIJ 

Rd. No. OU/ EtUt / T-30Cl(v)/:.202l/ Uni" : ----
From : Or. U.Jo: Nnth, M.A., l'h,D. 

To 

Sub.: 
Rd.: 

RC"giti1tmr 
Onuhntl Univcr■il)' 

Or. Umn De"I 
Depll. of llindl 
Monohan Devi Kllnol Olrla College 
K.C. Gogoi Rond 
Dist.- Dibrugnrh 
Pin• 78600 I (Aasam) 

Recruitment to tbe po■t or A-■oclate Prole■■o,r In the Deptt. ol Hindi. O .U. 
Your application dtd 20.09.202 1 ond Interview doted 22.09.2022 for the post of 
Associate Professor vide Advt. No.T / 202J / 2 SI.No. I 8, doted 18 .08.2021. 

Dear Or. Oe\'1, 
I am glad to inform you that you are sel.ected for appointment to the post of A.noclate 

Proleuor in the Depu. of Hillcll, Gauhali University under the generaJ terms and condition to 
be ~gula~d by the Gauhati University Act 1947 as amended upto date, the s~l!,JlCa and Ru!c.1 of 
the Universil)• in force from time to time and under the following terms and condinons : 

1. Name of the post 

2. Nature of the post 

3. Pay Scale (as per 7th 
OGC revision) 

4. lnitiaJ pay & allowances 

5. Probation 

6. Service condition 

7. Leave and vacation 

8. Dutle■ and re■pon111bility 

9. Re11identlaJ Aecom m od a lion 

10. Tr•vellng al1c,wance1 

Associate Professor 

The post is permanent 

Rs. l,3l,400to2,17,IOO/-

As per G.U. Rules 

Subject to the provisions in the Statutes. this 
appointment is made on probation for a period or ooe 
year from the date of joining. However the appointing 
authority shaJI hav,e th.e power to extend the period oi 
probation. The appointment will be confirmed on 
permanent basis after satisfactory compleuon of the 
probationary period. · 

On confirmation after the period of probation and 
subject to satisfactory services thcrearter you will be 
retained in the services of the University on a 
permanent basis. You will be required to c:-tecu te a 
service agreement to this effect . 

Leave and vacation will be governed by the rules in 
force at the University. 

As pre11cribcd by UOC and accepted by University and 
ah,o a■ may lie pre11crlbed by authority or the 
Unlver11i1y from t ime to time. 

l<esidentlal uccoinod1ttlo11 will be provided as per the 
rule11 1tnd rr.gulntlon11 of the Univt'rsity . 

No 'l'ruvel111g 1tllowunce11 will be provldc-d for Joining 
lhe po•t. 



•• 2 •• 
During the probatiom~ry ~riod, ~is appointment ~ay be terminated by giving in wriung one month nouce 
by either sides. The appointing authority shall 

11. Termination of service 

12. Retirement Benefits 

13. Medical examination 

1". Verification of Certificate 

however, have the power to termi nate l~e serv!ce SA'ithout notice and without any reason being assigned 
during the penod of probation. 
On confirmation, an employee of th~ ~nlvcrsity may terminate h11 / her engagement by 

0

giv1~g to the 
appointing authority three months nouce provided that rthe appointing authority may call upo.o the 
employee concerned to continue till. the_ end or the acade mic session in which the nouce 1s received. 

As per applicable provision of relevant Pension 
Scheme. 

You will required to submit a physical fitneas 
certificate Crom the Chief Medical Officer or the University within I 0days from the date or the joining. 
Till receipt of lhe fitness certificate your joining lhe University will be provisional. If you are not medically 11t for the post, this offer will be withdrawn. 

You will be required to produce your original degree and d iploma and other certificates at the time of your joining along with a photocopy of certificate of HSLC/ HS Examination in support of your age. 
You are requuted to inform the undersigned within lS(fifteen) days from the date of ia■ue of this letter whether you arc willing to accept the offer on the terms and conditions mentioned above and when you may be expected to join your duties at the University. If no derlnite reply i1 received within lhe specified time, it "Aili be presumed lhat you are not interested in the offer of the post and the offer will be tRated a.s "A;thdrawn. You a.re reque1ted to submit your joining report in the prescribed formot to the undersigned and 1ubmit the attestation forms duly filled In, in duplicate which is attached herewith at the time of your joining. 
After joining you are a.110 requested to report for duty to the Secretary, Uruversity Cla11e1, G.U. through the Head of the Depu. or Hincll, Ga1.1hati University . 

With be1t wi1he1. 

Memo No. GU/ E1tt/T-300(v)/2023/ 
Copy fon.uar"'1 ro : 

Gauhati Universil11 ~ 7 
Date ----~-~-, oo r · 

l. The Trea,urer, G.U. 
2. The Secretary, Universit}'. C_la_,ses, O.U. with a request to send copies of joining r eport to the Treasurer, O.U. Stausuc1an, O.U. and this office. The Dean, Facul ty of Arts, O.U. 3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 

The Read, Deptt. of Hindi, O.U. 
The Dinctor , IQAC, O.U. 
The Statistician, O.U. He will record that the apointce is a OBC/ MOBC The Chief Medical Officer, O.U. Hoapital. 
The Supdt,; Finance Branch, O.U. 
The Supdl.; Meeting Branch, G.U. 
The Supdt.; P. P'. Section and Teacher,• Pay Bill Section The File E1tt/ T-300(v) . ~ 

Registrar 
Oauhati University 





M.Sc. Batch: 2017-19 

 Name Designation Department 

1 Achyut Nandan Bhuyan Assistant Commissioner 
cum Executive Magistrate 

Personal, Govt. of Assam, Hojai 

2 Sobit Newar Jr. Quality Control Analyst IOCL, Digboi 

3 Ankita Sarmah Assistant Teacher Goraimari Nachankuri Mes 

4 Simi Talukdar Assistant Teacher Naba Kumar Memorial M.E.S 

5 Mrinmoyee Borpatra 
Gohain 

Science Teacher Maidam Bidyapith Mes 

6 Mwina Basumatary Asst. Professor GL Choudhury College 

7 Jyotima Kalita Graduate Teacher Adarsha Vidyalaya, Dokuchi 

8 Achyut Sundar Bora Junior Engineering 
Assistant  

IOCL, Ghy Refinery 

9 Kankan Choudhury Assistant Teacher 5 No. Barsidhani MV School, Barpeta 

10 Udit Sharma Assistant The Assam Co-operative Apex Bank 
Ltd, Rangia 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Offer Letters/Selection notifications: 

1. Achyut Nandan Bhuyan: 

 

 

 

 

 



2. Sobit Newar: 

 

 

 

 

 

 



3. Ankita Sarmah: 

 



4. Simi Talukdar: 

 

 

 

5. Mrinmoyee Borpatra Gohain: 



 

 



6. Mwina Basumatary: 

 



 

7. Jyotima Kalita: 

 

 

 

 



8. Achyut Sundar Bora: 

 



 Name College Appointment 

1.  Dr. Rituraj Das Morigaon College 

2.  Dr. Rakhee Saikia Abhayapuri College 

3.  Dr. Saurav Kalita North Gauhati College 

4.  Dr. Purashri  Basyach Rangia College 

5.  Dr. Debashish  Mishra Rangia College 

6.  Dr. Ashwini Borah PDUAM, Tulungia 

7.  Dr. Hemanta Hazarika Nabajyoti College 

8.  Dr. Rakesh Mazumdar Goalpara College 

9.  Dr. Priyanka  Kalita Bhawanipur Anchalik College 

10.  Dr. Samiran Upadhyaya Moridhal College 

11.  Dr. Anup  Choudhury Handique Girls College 

12.  Ashyut Nandan Bhuyan ACS (Civil service) 

13.  Diganta Barua APS (Civil service) 

14.  Chayanika Hazarika ACS (Civil service) 

15.  Manas Pratim Choudhury APS (Civil service) 

16.  Madhurjya Buragohain ACS (Civil service) 

17.  Porineeta Chakrabarty ACS (Civil service) 

18.  Portia Khanikar ACS (Civil service) 

19.  Monsum Kashyap  

20.  Pritom Dihingiya Assam Planning service 

21.  Dr. Dhananjay Das Forensic Science  

22.  Dr. Debojit Hazarika Scientific Assistant, Cotton University 

23.  Dimpika Konwar Assam Secretariate 

24.  Partha Pratim Talukdar SDRF, Assam 

25.  Dr. Shivani Mojumdar Nagarbera College 

26.  Dr. Tridib Sarma Cotton University 

27.  Dr. Bhabatosh Banik Cotton University 

28.  Achyut Sundar Bora IOCL 

29.  Sobit Newar OIL 

30.  Moina Doley Assam Govt Job 

31.  Rupinder Singh  

 



BATCH 2020-22 

 

1. Kastoori Das 

2. Daisy Kalita 

3. Navadeep Gogoi 

4. Waseem Zuber Haque 

5. Sarfaraz Ali Sheikh 

6. Malin Terangpi 

7. Kaushik Das 

8. Rishav Ray 

9. Bhargab Kumar Sarma 

10. Gaurav Mochahari 

11. Ayanima Maity 

12. Pra ksha Sarmah 

13. Abhinandan Pandey 

14. Ankur Du a  

15. Priyabrat Deka 

16. Simanta Das 

17. Bishal Prasad 

18. Dipak Choudhury 

19. Raihan Chaudhury 

20. Antareep Das 

21. Deep Jyo  Bora 

22. Rajdeep Baruah 



Fee Receipt for 1st Semester PG/PhD Admission

  Indian Institute of Technology Guwahati

  Guwahati - 781039, Assam

IITG Transaction ID 220063991
Name DRISTI DEKA
Application No 2022PHDDECSB0019
Department Business
Programme PhD
Category GENERAL
Round 1
TRN 111741797964
Mode of Payment Debit Card
Tuition Fee 2500.00
Admission Fee 1500.00
Grade Card Fee 750.00
Medical Examination Fee 100.00
Identity Card Fee 100.00
Examination Fee 500.00
Registration / Enrolment Fee 1000.00
Gymkhana Fee 1000.00
Medical Fee 1900.00
Hostel Rent 1000.00
Electricity and water Charges 2500.00
Hall Mess Establishment Charges 2500.00
Hostel Admission Fee 400.00
Thesis Fee 1500.00
Student Welfare Fund 200.00
Institute Caution Money 1000.00
Library Caution Money 1000.00
Hall Caution Money 4000.00
Mess Deposit 6000.00
Hostel Fund/Amenities Charges 600.00
Mess Advance/Charges 18000.00
Students Brotherhood Fee 50.00
Alumni Fee 1500.00
Modernization and Upgradation Fee 1000.00
Academic Facilities Fee 2500.00
Hostel Maintanance Charge 3000.00
Students Travel Assistance Fund 50.00
Total Received Amount 56150.0
Received Date and Time 19/12/2022 00:03:08
Generate Status PAID
NB: System Generated Receipt. Does Not Require Signature.







Gre PIO 

Ce 

Work 

eClinicalWorks ertified 

Date: 3d November 2021 

Ankita Hazarika, 

House No. 3, Bhaskar Giri Path, Kharghuli, 
Guwahati, Assam- 781004 

Dear Ankita 

With reference to your interviews and discussions with us we are pleased to offer you the position of 

"Strategic Account Manager" on the tems and conditions as sel forth below 

1. Date of Commencement 19th November 2021 

2. Period of Offer The period of offer is as follows: 

You will be initially trained for a period of three months from the date of 

Commencement mentioned herein above. If you complete the training successfully 
to the satisfaction of the Company (of which the Company will be the sole judge), 

you will thereafter be placed on probation for a further period of three months. If you 

do not complete the training successfuly, then your trainee senvices will be 

determined upon the efflux of the said training period. If you complete the probation 
period successfully to the satisfaction of the Company (of which the Company will 

be the sole judge) and if you are found to be fit for confimation after due 
assessment, you will be confimed in employment If you do not complete the 

probation period successfully, then your probationary services will be determined 

upon the efflux of the said probationary period. 

ii f, however, it is any time found that any represen 
Company prior to this Offer being made to you - including but not limited to any verbal 

representation,any information containedin your Curriculum Vitae, any supporting 
document or any other factual matter concerning you was not entirely correct or 
truthful; then your employment shall be liable for summary dismissal without any 

notice, payment in lieu of notice or any compensation. Further, in such a case, the 

Company shall have the right to seek such other remedies as may be available to it 

in law including the right to damages, prosecution etc. 

ion de by you to the 

il. This offer is only valid if you are not an Ineligible Person under the Office of 

Inspector General's List of Excluded Individuals/Entities 

3. Scope of Work: The scope of your workduties/expected skill sets/expected perfomance etc. have 

been discussed with and explained to you during your interviews and discussions. 

4. Place of Work: Your current place of work will be Ahmedabad; however, you may be deputed at 

the parent/associatecompany sites, client sites or partner sites outside of Ahmedabad(Overseas
or other India metros). 

Aazath 



Great 
Place 
Work 
Certified eClinicalWorks 

5. Salary: Your gross annual remuneration will be Rs. 4,00,000/-(Rupees Four Lakhs only) on CTC 

(Cost-to-the-Company) basis. The CTC break up will generally be as per Company policy and 

applicable tax provisions from time to time. The primary components of your CTC initially shall be 

as per Exhibit A attached. 

6. Background Verification: The Company will be conducting a background check/screening 
procedure in your matter as a measure of full disclosure. In the event of the said background 
check/screening procedure showing negative on any parameter, this offer will stand detemined 

and revoked with immediate effect. 

7. Notice of Relieving: 

i. During your training and assessment period, this employment may cease to exist 

any time, by giving 7 days' notice in writing by either side. 

i. During your probation period, this employment may cease to exist any time by 

giving 30 days' notice in writing by either side. 

8. Counterparts: This Offer and its Acceptance may be executed in multiple counterparts, each of 

which shall have the force and effect of an original. 

9. General: 

i. Please note that the contents of this Offer and any subsequent Employment 
Letter/Agreement are confidential and shall not be discussed with any other 

person. 

ii. The Company may from time to time revise its HR policies and, subject to those 

being applied generally to all or a class of employees without discrimination, and 
being lawful, will apply to you ipso facto; 

We welcome you within our fold and trust that your association with ECWN will be exciting and mutually 

rewarding. 

This Offer is valid for 7 days. You are requested to retun the duplicate copy of this letter, duly signed by 
you in token of your acceptance of the above Offer. 

Yours sincerely 
For eClinicalWorks India Pvt Ltd 

AGREED AND ACCEPTED BY ME 

azanuka 

(Ankita Hazarika) Human Resources 

Date: 3rd November 2021 Date: 6 NovembeA 021 



Great 
Place 
Work 

eClinicalWorks Certified 

Annexure 

Name: Ankita Hazarika 

Annual CTC 

Yearly 
(Amount in Rs.) 

2,00,000 

Particular 

. Basic 

HRA 1,00,000 . 

LTA 10,000 

d. Medical 15,000 

. Shift Allowance 51.000 

Company's Contribution to PF@ 

12% 
24,000 

Total 4,00,000 

The above remuneration is subject to deduction of Income Tax, Professional Tax, PF and any other taxes 
as per law subsisting from time to time. 

It is understood that the Company offers the CTC hereinabove stated. The components of CTC could 
change, though its quantum will not, depending on the Company HR policies, tax law, industry practice etc. 
at the discretion of the Company and subject to any such change being consistent with tax and other 

applicable regulations. 

3arka 



 

 

 

  

To,  

ANKUR DUTTA  

13, Namghar Path 2  

Rukmini Gaon, Assam 

 

  

Dear ANKUR DUTTA,  

  
We are pleased to appoint you as Management Trainee (Job Band-11) in the Department Manager 

at P127-PT-Shillong-Laitumkhrah and reporting to Kulajit Roy, Store manager of Aditya Birla Fashion 

& Retail Ltd.   

  

Your appointment is effective from your Date of Joining i.e., 25th July  2022.     

  

  
Your employment with the Company shall be subject to the following terms and conditions:  

  

1. 1. Details of your compensation are as per the attached Annexure “A”. The payment of 
compensation shall be subject to deduction of Income Tax as per the prevailing Income Tax 

rates and other statutory deductions, as may be required in accordance with applicable laws 
in force from time to time. The <variable pay/ performance linked pay> component of your 

compensation is payable to you upon successful meeting of certain conditions as per 
Company’s policy in this regard. During your first year of joining you shall be eligible to receive 

proportionate <variable pay/ performance linked pay> as per the applicable policy, for details 
of which please refer to the <variable pay/ performance linked pay> plan of your business.  In 

case of resignation, transfer or retirement, please refer the Company Policy with regard to the 
payment of the <variable pay/performance linked pay> or get in touch with your HR to know 

the details.   

  

2. Your compensation may be revised from time to time in accordance with Company’s policies.   

  

  
Probation, Confirmation & Separation:   

  

3. Initially you will be on probation for a period of 1 Year from the Date  of Joining the Company 

and your confirmation thereafter would be in writing and would depend on your satisfactory 
performance, else you would continue in probation till such time as your services are either 

confirmed in writing or terminated as per clauses below.  

  



 

 

4. Once confirmed, unless the employment is terminated earlier, you shall continue to be in the 

employment of the Company up till attainment by you of the age of superannuation, as set 
out in the Company policy from time to time, which at present is 60 Years.  Your 

superannuating age will be calculated against the date of birth proof submitted at the time of 
joining the Company.   

  

5. During the probation either party may terminate the service by (i) giving 15 days’ written 
notice; or (ii) payment in lieu of notice period to be paid by the party terminating the services 

to the non-terminating party.   
  

6. Post confirmation, either party may terminate the service by (i) giving 60 days’ written notice; 

or (ii) payment in lieu of notice period to be paid by the party terminating the services to the 
non-terminating party.    

  

7. Payment in Lieu of Notice Period: In case either party wishes to make payment instead of 
continued employment during the notice period (both during the probation period and post 

confirmation) then the same call be calculated on a daily basis, on the basis of 100000 . The 
payment shall have to be made for the number of days falling short of the notice period.  

  

8. It is clarified that the Company reserves the right to either to accept or to deny, at i ts sole 
discretion, the payment in lieu of notice period, if so requested by the employee, both during 

probation period and post confirmation, and may ask the employee to serve the full notice 
period.   

  

9. The employee cannot avail of any privilege leave during the notice period, except with the 

prior approval of the head of department/function. It is clarified that the employee is not 
entitled to any privilege leave during probation period, thus, cannot claim to avail the same 

during the notice period in case of termination of employment during the probation period.  
  

10. The final relieving of the employee from the employment shall be subject to (i) the employee’s 

satisfactory handover of the duties and all information and documents pertaining to the work 
of the employee to the Company’s representative or the employee’s successor; (ii) settlement 

of outstanding dues payable form the employee to the Company; (iii) service of notice period 
or payment in lieu thereof, as the case may be; and (iv) clearance from your immediate 

supervisor and such other departments as may be prescribed in the Company Policy.  
  

11. Termination for Cause: The Company reserves the right to terminate your employment 

immediately without giving a notice period of service or payment in lieu of  notice period in 
case reason for the same exists (“Termination for Cause”), which circumstances include but 

are not limited to: (i) any violation of the terms and conditions of employment as contained in 
this letter or as contained in any of the rules, regulations and policies of the Company, as 



 

 

 shall be amended from time to time; (ii)  In case the Company : finds you guilty of misconduct, 

dishonesty or acting in a manner prejudicial to or conflicting with the interests of the Company; 
and (iii) in case you absent yourself from the services of the Company without prior approval for 

fifteen (15) consecutive days or overstay sanctioned leave without prior intimation and approval 
by fifteen (15) consecutive days; in this case you will be deemed to have abando ned service 

voluntarily and shall have to pay to the Company payment in lieu of notice.   

  

  

Actions Upon Ending of Employment:  
  

12. In the event your retirement (upon attaining the age of superannuation), separation or 

termination of your employment by the Company for any reason whatsoever, you will 
promptly return to the Company, all documents, files, notes, lists, credit cards, computer disks, 

recordings, print-outs, drawings, any other assets (including, without limitations, any 
materials reflecting or containing Confidential Information) that are in your possession or 

under your control and that relate to the operation and business of the Company. You shall 
not be entitled to retain any duplicates or summaries of or notes on any of the foregoing.   

  

13. In case you are provided with accommodation by the Company, then upon end of your 
employment with the Company, howsoever caused, you shall vacate the premises in 

accordance with the rules of the location of your posting and of the Company and within the 
time frame prescribed therein, subject to any other time frame as may be specifically 

communicated to you in writing.   

  
Leaves:   

  

14. You will be governed by the Company’s leave policy in force and as applicable to your category 
of employees from time to time.   

  
Traveling:  

  

15. In the course of your employment, you may be required to travel to domestic and foreign 
locations in connection with the Company’s business, according to the directions and 

instructions issued by the Management, from time to time, for which you will be reimbursed 
expenses in accordance with the relevant travel policies.   

  
Transfer:  

  

16. Your services are liable to be transferred, as per Company Policy, to any other associate or 

affiliate entity of the Company and such transfer can be to any other domestic or international 
location. Upon transfer you shall be paid relocation expenses as per Company Policy. The 

Company is a part of the Aditya Birla Group and the companies in the Aditya Birla Group are  



 

 

affiliates of the Company. It is understood and agreed that the Company shall have the right 

to transfer/second you, as the case may be, to any function or business group, any other 
location within India or overseas, or to its affiliate and subsidiary organizations, at any time in 

the future, whether present or set up in future. All such transfers shall be on continuity of 
service basis, however, upon such transfer you shall be governed by the rules, regulations and 

policies of such new employer and all your legal rights and remedies shall onl y be against such 
new employer.  

  
Confidentiality & Non-Disclosure:   

  

17. You agree that during your employment you may have access to or acquire, through the 

Company, its employees, clients, vendors, service providers etc., various kinds of information 
pertaining, amongst others, to the business, employees, clients and other stakeholders of the 

Company and that all such information (“Confidential Information”) shall be treated as 
confidential and shall not be disclosed by you to any third party or even other employees of 

the Company. Disclosure of Confidential Information to other employees of the Company shall 
be purely on a need to know basis.  You should refrain from sharing any information – whether 

words, images, logos or videos – that is Confidential or proprietary to the Company through 
any modes of media, including public newspaper, journal, television channels, online media, 

news channels or otherwise. You shall not release/ disclose on media, any internal 
communication intended solely for the information of all employees of the Company nor shall 

you associate yourself with any group or entity engaging in such activities without the prior 
approval of the management. You shall not publish or communicate, in any manner, any 

derogatory or defamatory content about the Company, its associates, affiliates, management 
or other employees.   You understand and agree that you have a continuing obligation not to 

use, publish or otherwise disclose either during or after your employment with the Company, 
any trade secrets, Confidential or proprietary information belonging to, or concerning or 

referring to the Company, or any client or customer of the Company. You acknowledge that 
should you breach this provision; the Company will suffer immediate and irreparable harm 

and that money damages will be inadequate relief and therefore, you agree that should you 
breach this provision; the Company will be entitled to injunctive relief to enforce the 

provisions contained herein.   

  

18. During the continuance of your employment with the Company and thereafter, any process, 

practice, discovery or invention (“Invention”) developed or acquired by you in the course of 
discharging of the assigned duties, shall remain the sole property of the Company and same 

shall not be used in any manner whatsoever by you without the specific knowledge and 
express permission of the Company, post cessation of your employment with the Company, 

and you hereby assign all rights, title and interest in such Invention to the Company and agree 
to help the Company to perfect its title to the same.  

19. During the period of your employment with the Company and for a period of one year 
thereafter you agree you shall not, whether directly or indirectly, induce or solicit any person 



 

 

employed or engaged by the Company or its affiliate companies (whether as an employee, 

consultant, advisor or in any other manner) to terminate their contractual relationship with 
the Company; and become an employee of, or directly or indirectly offer services in any form 

or manner to any other company, person or entity. You shall keep the Company indemnified 
in respect of any loss that may be caused to it as a result of breach of this covenant by you.   

  

20. During the period of your employment with the Company and for a period of one year 
thereafter you agree that you shall not, whether directly or indirectly, solicit or induce any 

customer to remove its business from or reduce its business with the Company or its affiliates.   

  

21. You agree to keep strictly confidential in whole or in part, the terms of this letter/agreement 

and further agree not to disclose the terms of employment to any person and entity except as 
required by law or legal process and except for disclosure to your attorneys, accountants, and 

immediate family.   

  

  

Company’s Rules, Regulations and Policies:   

  

22. The Company reserves the right to change the terms of employment from time to time.   

  

23. You will be bound by the various rules, regulations and policies of the Company as are existing 

on the date and as shall be amended by the management from time to time and the same are 
deemed to be part of your terms and conditions of employment. You are required to follow 

the Company’s values and code of conduct and other policies and these include a requirement 
that you maintain the highest standards of conduct and act with the highest ethical principles.  

You are required to acquaint yourself with the various rules, regulations and policies of the 
Company and follow these strictly. In order to keep the Employee appraised of the changing 

policies on a regular basis, the Company shall make reasonable efforts to make the policies 
available for the employees to access them.    

  

24. Any violation of the terms and conditions as contained in this letter and the Company’s rules, 
regulations and policies and can render your employment liable to be terminated.   

  

25. While you are being appointed in the current role and function, you may be called upon to 
perform such other duties or take on such other responsibilities in the interest of the business 

and priorities of the Company, which the management believes are well within your 
capabilities and of which the management will be the sole judge.  In this regard, it is further 

clarified that with ever changing scene of technology, office automation, administrative 
procedure, you will undertake to adapt new methods of working with the use of modern or 

modified equipment, tools etc. of work as dictated by the circumstances of the Company’s 
business in a competitive environment. 



 

 

26. Your continuance in the employment of the Company is subject to your remaining physically 

and mentally fit for the purpose of the job. As and when required by the management, you 
will submit yourself to medical examination at the cost of the Company by a physician 

appointed by the Company for the purpose.   

  

27. During the course of your employment with the Company you shall not take up any other 

employment or activity, whether for or without consideration, that may be a conflict with your 
responsibilities as an employee of the Company and shall devote your full time and attention 

to the employment with the Company. Amongst others you will not contest election to any 

legislature or local body without the previous specific permission of the employer in writing.  
  

  

28. You will keep us informed of any changes in your residential address (Current and Permanent), 
or any other personal particulars relevant to your employment e.g. change in name, addition 

of further professional qualifications etc.    

  

29. You give your consent and irrevocable authorization to the Company:  (i) to share and disclose 
the information relating to your current and previous employment and academic credentials   

30. with any person, vendors or any other authority or any third party, engaged by the Company  

to obtain such information as is required for the purpose of proper background check and  
verification, both during and after your term of employment; (ii)  to provide a reference check 

covering your employment with the Company, including sharing the cause of your exit from 
the Company to any third party or repository agency conducting a reference check on behalf 

of any other employer or agency, as may approach it either during or post your exit from the 
Company; and (iii)  to share your details or any other information pertaining to your 

employment with any Government authority and agency, pursuant to a request received for 
the same both during and post your exit from the Company.   

  

31. During your employment the employer may also ask you for proof of date of birth, nationality, 
education, prior employment documents and proof or relationship with any nominees in any 

statutory or other benefit plans provided by the Company, etc. which have to be submitted by 
you within a stipulated timeline as required by the Company. The employer will store these 

documents in electrical / physical format as deemed fit or relevant.   

  

  

32. The terms of this appointment shall be governed by and construed in accordance with the 
laws of India. Any dispute arising between the employee and the Company shall be resolved 

through arbitration by a sole arbitrator appointed by the Company. The arbitration shall be 
conducted in accordance with the Arbitration and Conciliation Act, 1996, as amended from 

time to time. The language of arbitration shall be English and venue shall be Mumbai.  The 
courts in Mumbai will have jurisdiction in relation to and issue arisi ng out of the said 

arbitration. 



 

 

33. (i) This appointment is contingent upon:  

  
(a) Satisfactory results of the pre-employment medical check-up and satisfactory 
reference checks, background verifications, verification of educational qualifications and 

past employment records.    

  
(b) All information, facts and figures provided by you to the company’s representatives 
at any point in time, being accurate and true.   

  
(c)Your acceptance of the above terms and conditions.   

  
(ii) The Company reserves the right to terminate your employment forthwith, without 
any notice period or payment in lieu of notice, in case any information provided by you or 

your references turns out to be false or incorrect.  

  

(iii) You are requested to provide us a copy of this appointment letter signed by you as an 
indication of your acceptance.  

  

  
We wish you an enjoyable and rewarding association with Aditya Birla Fashion & Retail Ltd.  

  

  

  
Yours Sincerely,  

  
For Aditya Birla Fashion & Retail Ltd,  

  
Arindam Mitra Area Business Manager    

  
I have read and understood all provisions relating to my employment with the organization and I 

accept all the terms and conditions mentioned in the same.  

  

  

  
______________________________  

Name: ANKUR DUTTA   

 
Date: 25th July 2022  

    



 

 

 

Annexure:      

      

Name: ANKUR DUTTA 

Designation: Management Trainee  

Department: Department Manager  

Job Band: 11  

      

Compensation Details  Compensation INR per Annum  Compensation INR per Month  

Base Salary  100000  8333  

Basic Salary  100000                         8333  

Allowances & Reimbursements  223590  18633  

Adhoc Allowance  216590  18049  

Bonus/Exgratia  7000  583  

Retirals  26410  2201  

Gratuity  4810  401  

PF  21600  1800  

Housing  50000  4167  

HRA  50000  4167  

Fixed CTC  400000  33333  

Performance Incentive(for the 

First Year Only)  
    

(1st Installment to be pain on 

Successful Completion of 6 
months and 2nd to be paid on  

Confirmation)  
Post Confirmation, You Would 
be Aligned to the Store  

Incentive Plan   

50000  

  

4167  

  

Fixed  CTC  450000  37500  

 For Aditya Birla Fashion & Retail Ltd,  

 



 

 

  
Arindam Mitra  

Area Business Manager                     ANKUR DUTTA 

 

*Please note that individual compensation is personal and confidential. Sharing this information with anyone 

within or outside the organization, will be considered as violation of Group Values.   



HR TAD/B/PR-40706/OFP-429/2022-23 03 August 2022

Hearty Welcome!                 

 

Dear  Antareep Das  ,

It gives us immense pleasure to formally welcome you to be a part of this great institution, which has grown
tremendously over the years and looking forward to conquer new heights in the years to come. We are sure that
you would definitely want to build an enduring relationship with this institution, which will in turn offer you exciting
and challenging career opportunities to grow and develop yourself.  

We have made necessary arrangements for your smooth induction into our system. In case you need any
clarifications or support from our end, please feel free to contact us at postings@federalbank.co.in. 

The details of the offer of appointment made to you are annexed to this letter.

Wishing you all success,

Yours Sincerely,

 

John P J
Senior Vice President (HR)

To
 Mr.  Antareep Das  
 Opposite House No. 33, Bylane-4
 P O Gotanagar, Jalukbari, Guwahati-11
 Gotanagar
 Kamrup Metro, Assam-781011

 

 



 
Offer of appointment to  Mr.  Antareep Das   as  Probationary Officer in Scale I

You have been selected for appointment in the Bank as  Probationary Officer in Junior Management Grade in
Scale I on the basis of your performance in the Campus selection process.

Place of Posting/ Date of Joining
Your initial place of posting will be at Branch/Office:  Centralized Retail Credit Hub, Ernakulam situated at  8Th
Floor, Federal Towers, Marine Drive, Ernakulam, Kerala-682031. You will have to join Branch/Office:  Centralized
Retail Credit Hub, Ernakulam on  30/08/2022 after completion of the online orientation programme. The
appointment will be effective from the date of joining the Branch/Office.

Pre Induction e-Learning & Orientation programme
As part of continuous learning approach, Bank will be conducting a pre-induction self-learning programme which
will help you to understand basic banking functions and concepts. Completing this e-learning programme is a pre-
requisite for joining the Induction/Orientation programme, details of which will be intimated to you in due course by
Federal Knowledge & Development Centre (FKDC).
 
Subsequent to this, you will have to enroll for a four day online Induction/Orientation programme conducted by
Federal Knowledge & Development Centre (FKDC) starting from  23/08/2022 to  26/08/2022. The Orientation
programme will be an instructor-led live online training programme, with sessions scheduled between 9.30 am and
6 pm on all the 4 days. You should be ready with a personal desktop computer/laptop/tablet with high speed data
connectivity to attend the same. Further details will be intimated to you in due course by Federal Knowledge &
Development Centre (FKDC). Successful completion of the online Induction/Orientation programme, by way of
attendance in all sessions, satisfactory level of engagement/performance, is a pre-requisite for joining the Bank.

Remuneration
You will be on a pay scale of  36000-1490 /7-46430-1740 /2-49910-1990 /7-63840 as applicable to Officers in
Scale I of the Bank. The total monthly emoluments eligible to be received by an Officer in Scale I with Basic Pay 
36000/- at Aluva would be as follows:

Particulars Amount (Rs.)

Basic Pay 36000.00

Special Allowance 5904.00

Dearness Allowance 15649.97

HRA (Leased Accommodation) 15150.00

Learning Allowance 600.00

City Compensatory Allowance/Location Allowance 1400.00

Total 74703.97

Amount of leased accommodation will vary according to the place of posting. Those who are not availing the
leased accommodation/quarters facility are eligible for HRA at the rate of 7% to 9% of Basic Pay depending
upon the place of posting.
City Compensatory Allowance (CCA)/Location allowance would be payable at specified centres and would
change depending upon the place of posting. Detailed monthly emoluments /allowances is annexed.

During the period of probation/on confirmation in service, you will also be eligible for  the  facility of fixed
conveyance  allowance or  cost of fuel on declaration, reimbursement  of hospitalisation  expenses, medical
aid, reimbursement of entertainment expenses, reimbursement of cost of cleansing materials, closing allowance,
Digital Promotion allowance, reimbursement of cost of brief case / office bag (on confirmation), reimbursement of
cost of newspapers (after completion of one year of probation), reimbursement of cost of visiting cards (on
confirmation), club allowance (on confirmation), reimbursement of mobile phone bills (after completion of one year
of probation), leave travel concession, transfer compensation, privilege leave, sick leave, casual leave, sabbatical



leave etc., subject to the rules in force and as amended, altered or added from time to time. On confirmation and
on completion of stipulated period of service, you would also be eligible for various staff loans prevailing in the
Bank, including housing loan, vehicle loan, Interest free furniture loan, computer loan, overdraft, demand loan,
Interest free festival advance, etc., subject to the rules in force and as amended, altered or added from time to
time.

Learning Plan for Probationers

During the probation period, you will be enrolled for an Internal Certification program consisting of E-
learning modules, Webinar training and Periodic Assessment Tests (PATs). The detailed
learning schedule, passing scores, and associated timelines will be intimated in due course by HR-Talent
Development & Training Division. Your confirmation in the service of the Bank will be subject to timely and
successful completion of the Internal Certification program, besides your performance ratings. Delays/failure to
complete the learning schedule within specified timelines, will result in your probation getting
extended. Probationers who complete the Internal Certification program within timelines, secure high performance
ratings, and those who are able to secure approved external certifications during the probation period, as specified
by the Bank/RBI, will be confirmed in the services of the Bank ahead of the normal probation period.

Probation/ Confirmation

Your appointment will be on probation for a period of  two years. The period of probation will be counted for
calculating the period of permanent service and for the purpose of granting increments. The period of probation is
liable to be extended, if the Officer has not satisfactorily completed the initial period of probation. 

During the period of probation, if your work, health, conduct or efficiency is found not satisfactory, your service is
liable to be terminated at any time giving you one month notice or by paying one month’s pay and allowances in
lieu of notice. During the period of probation, you are not expected to involve directly or indirectly in the activities
of any trade union of Officer/non- Officer Staff of the Bank or of any other Bank or of other organization.

Joining formalities

At the time of joining the Branch/Office, you will have to submit the following papers/ certificates/ documents:

 
a. Originals of SSC/SSLC/Matriculation Book/Certificate, final certificates of Graduation, final certificate and

semesters / yearly marklists of Post Graduation (Qualifying Examination).The candidate should also submit
the document substantiating the conversion of credit based (CGPA) system into equivalent percentage for
their Post Graduate and Graduate course (if applicable) at the time of joining the Bank. These certificates
(Secondary Marklist, Secondary Passing Certificate, Graduation and Post Graduation Certificate) will be kept
under the custody of the Bank and will be released to the candidate on completion of 2 years of service in
the Bank.  
 

b. Originals of all the documents, certificates and marklists of all semester examinations/ yearly examinations
evidencing date of birth (Secondary Certificate) and academic/ professional qualification should be uploaded
in the Fed Recruit mobile application. In case the result of any of the previous semesters/years or final
semester/year examination is not published at the time of joining the Bank, a certificate to the effect that you
had completed the course study and attended all the semester examinations is to be produced from the
College/University at the time of joining the Bank (also should be uploaded in Fed Recruit mobile
application).  
 

c. Statement about your medical history and a certificate of fitness for employment in the Bank, from a Doctor
not below the rank of Civil Surgeon/ Chief Medical Officer of a Government Hospital, in the Bank's format
(Click here to download the format:https://bit.ly/3dUGJd6). Medical certificate from Private Hospitals will not
be accepted. You are required to produce all the medical reports, lab reports, ECG etc along with medical

https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbit.ly%2F3dUGJd6&data=02%7C01%7C%7C5233898a83d24119924308d82230cbbe%7C2d5718b7ec0049d29d18feca299cda73%7C0%7C0%7C637296940280485697&sdata=j30gUEZ4VRnNH8WWdfiVol7yZRtBRbMDnxoX0rHV8kQ%3D&reserved=0


fitness certificate.  
 

d. Satisfactory discharge certificate and experience certificate from the previous employer/s, if any.  
 

e. A certificate about your character/conduct recently issued (within 6 months) by the Principal of the
College/Institute last attended by you. Alternatively, two character certificates recently issued by Gazetted
Officers/ respected persons.  
 

f. A declaration of fidelity & secrecy, a declaration of place of domicile and a statement of assets and liabilities,
as per the format (Click here to download the format https://bit.ly/2C2Tzsx) .Hard copy of the documents
should be submitted on the joining day.  
 

g. One copy of your latest passport size photograph.  
 

h. Self attested copies of any two of (i) PAN Card (ii) Voter’s ID (iii) Aadhar Card (iv) Passport and (v) Driving
License(Originals needs to be produced for verification).  
 

i. Certificate of completion of pre-induction training programme.  
 

j. As part of on-boarding process, you should submit all the necessary documents through Fed Recruit mobile
application as and when you are instructed to do so.  
 

It shall be distinctly understood that this offer of appointment is subject to your medical fitness for employment in the
Bank, satisfactory background check and submission of the certificates/documents as stipulated above, to the
satisfaction of the Bank. The medical reports/fitness certificate submitted by you are liable to be re-
examined/scrutinized by Bank’s Doctor and your appointment in the Bank will be subject to your medical fitness for
employment in the Bank as assessed by the Bank’s Doctor. You are required to undergo physical medical
examination by Bank’s Doctor, in case the Doctor insists for a detailed medical examination, after analyzing the
medical reports submitted by you. At any stage, if you are found not satisfying the eligibility norms, your candidature
is liable to be cancelled without notice. Also be understood that any misrepresentation/hiding of facts in the
application/personal data/any other documents/certificates is sufficient cause for termination of your service, without
notice and compensation.

The offer of appointment is subject to your fulfillment of eligibility criteria stipulated by the Bank for being appointed in
the Bank as Probationary Officer under campus recruitment. You are required to submit originals & copies of the
marklists/certificates of all the previous years/semesters examinations at the time of joining the Bank proving that
you had passed all the previous year/semester examinations at the time of campus interview and all the papers
pertaining to the subsequent semester(s) should be cleared along with the result of the final year/semester
examination (final year/semester examination should be cleared in the first chance itself). In case the result of any of
the semester examinations/final examination is published after the campus interview, but prior to joining the Bank,
you are required to submit all the semester marklists, certificates, provisional certificate etc of such examinations at
the time of joining the Bank in proof of having passed the examinations with required percentage of marks along with
the result of the final year/semester examination failing which, you will not be permitted to join the Bank. In case the
result of any of the previous semesters/years or final semester/year examination is not published at the time of
joining the Bank, a certificate to the effect that you had completed the course study and attended all the semester
examinations is to be produced from the College/University at the time of joining the Bank

In your case, the minimum eligibility criteria in respect of educational qualification for being appointed in the Bank as
Probationary Officer through campus recruitment is a Post-Graduation with minimum 60% marks. The minimum
eligibility of 60% (for UG & PG courses) will be assessed based on the prevailing practice followed by the
University/Institution. You have to submit the percentage equivalence certificate in case your University/Institution
follows grading system. Also you should have passed SSC or equivalent exam, plus 2 or equivalent exam and
graduation with 60% marks. In case the result of final year/semester examination is not published, you will have to

https://ind01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbit.ly%2F2C2Tzsx&data=02%7C01%7C%7C5233898a83d24119924308d82230cbbe%7C2d5718b7ec0049d29d18feca299cda73%7C0%7C0%7C637296940280475706&sdata=XhpuOinxmIPr%2BpTFJ5NnVZTyazWxkFN3aTSDrcUGZWg%3D&reserved=0


submit the certificates and marklists in proof of having passed the final year/semester examination, attempted in the
first chance, with required percentage of marks within a maximum period of 5 months from the date of joining the
Bank in conformity with the minimum eligibility criteria in respect of educational qualification as stipulated by the
Bank, failing which you are liable to be removed from the services of the Bank without any notice or communication,
treating the appointment as cancelled. However, in case of willful default in submission of certificates/ marklists within
the above stipulated period, even after publication of result of the qualifying examination, your service is liable to be
terminated and you are liable to remit the compensation amount / notice pay.

Other Benefits

You will be required to enroll yourself as a member of The Federal Bank Officers’ Medical Welfare Fund from the
date of joining the Bank and deduction to the Fund at applicable rate will be made from your salary, as per the rules
prevailing in the Bank at present and as amended, altered or added from time to time.
 
You shall contribute to the Welfare Scheme (Diya) to support the family of deceased employees of the Bank, from
the date of joining the Bank and contributions to the Scheme at applicable rate will be made from your salary, as per
rules prevailing in the Bank at present and as duly amended, altered or added from time to
time.                                  

You will be covered under the “Defined Contributory” Pension Scheme as applicable for the Bank employees in line
with the National Pension System.

You will be enrolled as a member of the Group Term Assurance Plan from the date of next annual renewal of the
Policy by the Bank. The eligibility for enrollment in the Scheme will be subject to the terms, conditions, exceptions
etc; as applicable under Group Term Assurance Plan at that time and as amended, altered or added from time to
time.

On confirmation in Bank's service, you will be entitled to all other privileges enjoyed by other permanent members of
Officers’ cadre. You will be bound by all the conditions of service as applicable to Officers of the Bank as amended,
altered or added from time to time. You will be subject to all the liabilities cast upon other permanent members of
Officers’ cadre.

Resignation

If you are desirous of resigning from the service during the period of probation, you should give three months’ notice
in writing to the Bank or you would be liable to pay to the Bank three months’ pay and allowances in lieu of notice, at
the sole discretion of the Bank. In addition to this, you should pay an amount of  50,000/- as compensation, if such
resignation is within 2 years of service in the Bank. If you are desirous of resigning from the service after confirmation
in the service of the Bank, you should give three month’s notice in writing to the Bank or you would be liable to pay to
the Bank three month’s pay and allowances in lieu of notice, at the sole discretion of the Bank.

You are also required to pay an amount of  50,000/- as compensation amount and applicable notice pay as stated
above to the Bank, if you ceased to be in the service of the Bank consequent to termination of service within 2 years
of service. You are required to execute an agreement in stamp paper (which will be made available by the Bank) of
appropriate value at the time of joining the Bank agreeing to the above terms and conditions of the appointment in
respect of compensation amount /notice pay etc.

The compensation amount of  50,000/- mentioned above is the fair value of the minimum cost that will be incurred
by the Bank if an employee quits the Bank before the stipulated minimum period of service. 

General

You are liable to be transferred during the period of probation and also thereafter, as found expedient by the Bank at
any time to any of the existing Branches/Offices in India or abroad or Subsidiaries or to the new Branches/Offices/



Subsidiaries of the Bank to be opened in future.

As per the administrative requirements, Bank may allot any duties to you from time to time and your designation will
accordingly be changed depending upon the nature of work. You are advised to adhere to the acceptable levels of
decorum at workplace even during the online Induction/Orientation programme by way of presentable attire [business
casual, smart casual, business attire] and professional etiquettes representing the image and reputation of the Bank.

You will be eligible for actual travelling expenses (subject to a maximum of 02nd AC Train fare) from your place of
domicile to the place of posting.

 

John P J
Senior Vice President (HR)

I,  Antareep Das  , accept and confirm the above terms and conditions.
Place:  
Date:   08 August 2022   

(Signature of the Candidate)

 



 
                       

Annexure

Compensation Particular Monthly Annual

Basic Pay 36000.00 432000.00

Special Allowance 5904.00 70848.00

Dearness Allowance 15649.97 187799.67

HRA (Leased Accommodation) 15150.00 181800.00

Learning Allowance 600.00 7200.00

City Compensatory Allowance/Location Allowance 1400.00 16800.00

Gross Salary (Monthly) 74703.97 896447.67

Allowances (Monthly)

Cleansing Allowance 1000.00 12000.00

Fuel Reimbursement(Four Wheeler) 8400.00 100800.00

Entertainment Expenses 2250.00 27000.00

Gross Allowances (Monthly) 11650.00 139800.00

Allowances (Annual)

Medical Aid - 10300.00

Vehicle Maintenance Allowance - 3700.00

Digital Promotion - 2200.00

Closing Allowance - 2600.00

Leave Encashment (Annual) - 10405.66

Gross Allowances (Annual) - 29205.66

Total Fixed Pay 88787.78 1065453.34

Others

Leave Encashment (30 days, once in 4 years) - 15608.49

LFC (Once in 4 years) - 8664.00

Employers Contribution to NPS (Monthly) 6895.73 82748.74

Exgratia* - 39500.00

Annual CTC 100997.88 1211974.56

*Will vary according to the profit position of the Bank.

@ Leased accommodation amount will be credited to Lessor’s account only (leased accommodation eligibility ranges
from 8750/- to  26450/- depending upon the place of posting. At Aluva it is  15150/-)

# You will be eligible for monthly Conveyance (Fuel Reimbursement) allowance as follows;
a)   80 litres of petrol/diesel for four-wheeler vehicle registered in your name and used by you at your workplace
OR
b)   50 litres of petrol for two- wheeler vehicle registered in your name and used by you at your workplace
OR
c)   Fixed conveyance of  3000/-
  
Other Allowances

Cost of brief case / office bag (on confirmation)-  4500/- (once in 3 years)
Reimbursement of cost of newspapers -  525 p.m (after completion of one year of probation)
Reimbursement of mobile phone bills -  1000 p.m (after completion of one year of probation)
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FA Fin-Advisors Consulting Pvt. Ltd. 
 

Offer Letter 
 

Ms. Ayanima                                                                                       Jan 20, 2022 
 

It is my pleasure to extend the following offer of employment to you on behalf of FA Fin 
Advisors Consulting Private Limited (the Company), further to our discussions you have had 
with us. 

You are appointed to the position of Junior Research Analyst and your date of joining is June 
15, 2022. You will be entitled for a total annual remuneration on CTC basis of INR 3,25,000 
per annum.  

Initially, you will be serving a probation period of 6 months from the date of joining. You will 
be posted in the Guwahati branch. Your working hours start from 09:00 hrs to 18:00 hrs, 
Monday to Saturday. Your next appraisal shall be due on Nov 1, 2023. The cycle which will 
be considered for your assessment will be from 1st Nov 2022 to 31st Oct 2023. You will be 
signing a bond agreement for continuous working without any break for a period of 2 years 
from the date of joining. 

You will be entitled to all the benefits applicable to the employees as per policies of the 
organization. You will have regular performance reviews to assess your performance. You 
shall receive your remuneration on or before the 5th of every month. 

The offer stands cancelled in case of any deviations in information or if you fail to report to 
the office on or before June 15, 2022. 

You will need to submit copies of all your qualification documents (originals for 
verification), 2 recent colored passport sized photographs, relieving documents and last 3-
month salary slips (if applicable), on or before the date of joining. 

I look forward to an enduring relationship with you. Please sign and return a copy of this 
letter as an acceptance of the offer. 

 
 

 
 
 
 
 

FA Fin Advisors Consulting Private Limited 
 
 
 
_________________________ 
Authorised Signatory 
 

 

I do accept the offer, 
 
 
 
_________________________ 

Ayanima                                            
 

 

MANISH 
KAPOOR

Digitally signed by MANISH KAPOOR 
DN: c=IN, o=Personal, title=5109, 
pseudonym=1fe703d71c372e5812379581
9fb05a72131646bc2ff0da63e22d3007c49e
85db, postalCode=122011, st=Haryana, 
serialNumber=27a328d7149bd2032d6458
e5054005537c25a18bb444ebc418cf89203
d526b12, cn=MANISH KAPOOR 
Date: 2022.01.19 12:37:58 +05'30'NyanimaMatty







ADITYA BIRLA 

FASHION& RETAIL 

Date: 08-12-21 

Bishal Prasad 
Jonai, Dist: Dhemaji 
Assam: 787060 

LETTER OF OFFER 
Dear Bishal Prasad 

With reference to your application and subsequent interview with us, we are pleased to ofter you the 

position of "Management Trainee" in Job Band "11" at a Cost to the Company of Rs. 4,00,000 (Rupees 
Four Lakhs Ten Thousand). Refer below mentioned Annexure for offer details. 

Your employment commences from the date of your reporting, which date shall not be later than 
01-Jul-22. In the event of you not joining by this date, this offer will automatically expire, unless 
specifically extended by PFRL. This offer of Employment is subject to receipt of satisfactory 

references, antecedent verification as a part of the company recruitment policy. 

For Aditya Birla Fashion &Retail Ltd, 

Kekesa 
Kankan Bose ai ShalPhmsod 
Head HR East Zone Bishal Prasad 

Please note that individual compensation is personal and confidential. Sharing this information with anyone 
within or outside the organisation, will be considered as violation of Group Values. 

pantalns 
Brt s irmieni formeriy known as Parntaloons Fashion & Retail Limitea 

Zonal Office (East) Megatherm Tower, 6th Floor Bloch GP Sector 5. 5alt Lake Eiectronic Compiex 

Bidhanagar. Sait Lake Cty Koik.ata 700091. West Bengat. India T 91 33 40519400 

Regd Ottice.Pramal Agastya Corporate Park, Buiding A, 4th and 5th Floo. Urut No. 401, 403, 501, 502, LBS Road. Kurla, Mumbai 400 070 tnda 

91 8652905000 f9 8652905400IE aofri@ adityabila.comiWwww.abtril com 
Coporate 1D o LB101MH2007PLC233901 



ADITYA BIRLA 

FASHION & RETAIL 

Annexure: 
Name: Bishal Prasad 

Designation: Management Trainee 
Job Band: 11 

Compensation Details Compensation INR per Annum Compensation INR per Month 

Base Salary 

Basic Salary 
100000 8333 

100000 8333 

Allowances & Reimbursements 223590 18633 
Adhoc Allowance 216590 18049 

Bonus/Exgratia 7000 583 

Retirals 26410 2201 

Gratuity 4810 401 

PF 21600 1800 
Housing 50000 4167 

HRA S0000 4167 

33333 Fixed CTC 

Performance Incentive [for the 
First Year onlyl 

400000 

(1st instalment to be paid on 
successful completion of 6 months 
and 2nd to be paid on 

50000 4167 

confirmation) 
Post confirmation, you would be 

aligned to the store incentive plan 
Fixed CTC 450000 37500 

For Aditya Birla Fashion & Retail Ltd, 

Kem ose 

Kankan Bose 
shal hand 

Bishal Prasad Head HRI East Zone 

Please note that individual compensation is personal and confidential. Sharing this information with anyone 

within or outside the organisation, will be considered as violation of Group Values. 

pantaldns 
(formerly krxow as Pantaloons Fashion & Retail Lmited) 

Zona! Otfce (East) Megatherm ower, 6th Floor. Block GP. Setor 5 Sait Lake Eiectr onic Complex 

Bicharnagar, Sait Lake Gty Koikata- 700091. West Bengal. India T; 91 33 40519400 

Regd Ottice Prama Agastya Corporate Park, Buichrng A 4th ang 5tn Fioor, Unt No. 401, 403. 501 502, LBS Road. Kurla, Mumbai 400 070, Inda 

9 865205000 F99 8652905A00IE . abfrl@ adityab1rta com| W. www.abfri.com 

or porate D No 118i0IMH2007PLQ33901 



 

  

 
 
 
 
 
 
 
 
 
       EMAMI / HRD / TB / 4597                                                                                         May 22nd, 2023 

 

      Ms. Daisy Kalita 

      H. No: 09, Rameswar Likharu Path, 

      Near Puberun Apartment, 

      Dakhingaon, Kahilipara, 

      Guwahati- 19 

     

 

Sub: Your placement with us 

 

      Dear Ms. Daisy Kalita, 

With reference to your resume and subsequent interview we had with you, this is to confirm    the term 
& conditions under which you are being engaged as “Trainee” in ‘’ HR Department” with location at 
Pacharia. 

1. This is effective from 1st June, 2023 for a period of one year. 

2. Your Compensation detail is enclosed herewith as annexure-1. 

Statutory deduction on compensation will be made as per applicability. 

3. Upon successful completion of the one year training period, your performance will be reviewed 

and if found satisfactory, the Management will have the discretion to either take you on regular 

service with fresh terms & conditions of appointment or release you with certificate of training. 

4. During your training period, your traineeship can be terminated by giving 24 hours’ notice. 

5. You will abide by the rules & regulations pertaining to office timings, attendance, discipline and 

other general conditions of the Organization. 

6. Kindly sign the duplicate copy this letter as a token of your acceptance of the above terms & 

conditions of appointment and return it to us at the earliest.  

 

  



 

  

 

 

 

 

           

 

 

ANNEXURE -1 

  Monthly Annually 

Basic                     12321 147852 

HRA 8625 103496 

Washing Allowance 750 9000 

Attire Allowance 1500 18000 

Total    23196 278348 

Provident Fund  17742 

Bonus  16800 

Gratuity  7112 

Total CTC  320000 
 

 

Thanking you, 

 

Yours faithfully, 

For, EMAMI LIMITED 

 
TUHIN BISWAS    

CHIEF HUMAN RESOURCE OFFICER 
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